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BUILD UP Skills — REbooting the GReek national platform and UPdating the national roadmap — BUS-
REGRoUP

BUS-REGROUP aims to support the revitalisation of the Greek National Qualification Platform (NQP) created in
the first phase of the BUILD UP Skills initiative (project BUS-GR), further expanding its scope by involving new
stakeholders.

Then the Status Quo Analysis and the National Roadmap will be updated to reflect the new realities of the
building sector in Greece, addressing the skills development activities related to digital technologies, smart
buildings, resource efficiency, circularity, integration of renewable energy technologies, industrialised deep
renovation, LCCAs, etc. As the focus is on all relevant skills needed to enable the EU Renovation Wave, the
mainstreaming of NZEBs, and the inclusion of resource efficiency considerations, the Status Quo Analysis and the
National Roadmap will be updated for ‘blue-collar’ professionals and upgraded with new content in order to map
the skills needs of ‘white-collar’ professions (i.e., architects, designers, engineers, building managers, etc.), thus
reflecting the needs of the entire building value chain.

The Status Quo Analysis will compile all the necessary information on the current situation of the national
building sector regarding continuing VET, energy performance and contribution to the 2030 targets, as well as
existing barriers and gaps, as a basis for an informed discussion among the stakeholders. The National Roadmap
will provide a set of priority measures for the various professions to meet the defined targets, an action plan for
these measures until 2030, an identification of actors and resources needed to drive the implementation, and
measures to monitor the progress of the proposed activities.
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Further information

More details on BUILD UP Skills can be found at www.build-up.ec.europa.eu

More details on the LIFE CET programme can be found at https://cinea.ec.europa.eu/programmes/life_en
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1. Introduction

This document comprises an effort to summarize the detailed specifications and planning
procedures developed and implemented for the Endorsement Activities that had to be made
for the “National Roadmap” developed in the frame of the BUS-REGRoUP Project.

The endorsement of the National Qualifications Roadmap (NQR) is an issue of strategic
importance in order to achieve the BUS-REGRoUP goals. For this purpose, the national
competent authorities, as well as all key stakeholder groups of the building sector involved
in the RES and Energy Efficiency (EE) issues of interest, as well as the skills/qualifications and
Life Long Learning (LLL) related aspects were encouraged to actively participate to the
roadmap’s development and completion through an open, transparent and flexible
consultation process. The BUS-REGRoUP consortium has put significant effort to challenge
the engagement of key actors and stakeholders in the implementation of the developed
roadmap and to accomplish their consensus to the NQR.

The “endorsement task” has been an ongoing process during the entire project’s lifetime
and was supported by almost all actions within the project’s workplan, especially by the
ones dealing with the consultation process. The main steps of the process were the
following:

= Development of the action plan;

= |dentification and engagement of all interested stakeholder groups;

= Setting up and operating the National Consultation Platform;

* Implementation of targeted activities to ensure wider participation and consensus;

= Endorsement of the elaborated National Roadmap.

An endorsement action plan was thus developed in the beginning (as foreseen in the work-
programme), focusing on encouraging and monitoring the stakeholders’ engagement and
active participation. According to this action plan, a number of tailored activities to achieve
the consensus and endorsement of the key competent national authorities and most critical
stakeholder groups of the buildings construction sector were planned and implemented
during the BUS-REGRoUP project’s lifetime. In this respect, the web-based platform aiming
to act as an open public consultation tool that was developed and operated during the
whole consultation process, facilitating the dialogue between the NQP members and other
interested actors, should be also mentioned here.

The endorsement of the National Roadmap was confirmed by the signing of the
Memorandum of Endorsement (Letter of Endorsement) by the identified key stakeholders.
IME GSEVEE, as the corresponding work-package (WP5) leader, coordinated and guided the
implementation of the above activities, provided the required templates and supporting
materials and finally reported the results of the endorsement activities.

Endorsement Action Plan and Activities Page 1
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As regards the results of the endorsement activities:

= all stakeholder groups have been engaged through targeted activities and an open,
transparent and flexible consultation process; online consultation platform, interviews
and questionnaires, targeted info meetings, sectorial meetings and roundtables in
national and regional level;

= 3 large number of entities were reached and more than 180 persons, representing
national and/or regional level stakeholders, participated to fruitful exchanges during the
evaluation and compilation phase of the NQR;

= 47 entities (including the competent Ministries, national authorities, social partners,
federations/ associations of buildings workers/craftsmen, key actors of building, RES and
energy efficiency industries, training providers, accreditation bodies and of course also
including the five organizations of the consortium) signed a Letter of Endorsement
assuring their support and commitment to the NQR’s proposed measures and action
plan.
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2. Endorsement Action Plan

The consortium encouraged the early involvement of all interested parties, as their active
participation to the project activities was considered crucial for the roadmap’s development
and endorsement. Moreover, a dedicated “Endorsement Action Plan” was developed to be
implemented during the project’s duration, which includes tailored endorsement activities,
roles and responsibilities, milestones, and intensive measures to ensure transparency and
integrity. Finally, a report of the realised endorsement activities, their impact and results,
was compiled and presented in the frame of the current document.

Targeted activities throughout the project’s lifetime were planned in order to ensure
awareness, concrete information and openness to the consultation process. Thus, priorities
and needs were addressed, potential conflicts were solved and utmost of consensus was
achieved through constructive debates during the consultation process. In fact, a great
number of the key stakeholders, basically also been members of the National Qualifications
Platform (NQP), expressed their intention to support the implementation of the National
Qualifications Roadmap for 2030, after the end of the project’s contracting period.
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Figure 1: Steps of the BUS-REGRoUP's Endorsement Process
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The endorsement process steps are illustrated in Figure 1. The timeframe of the main phases
of the endorsement process is presented in Figure 2.

Figure 2: Timeframe of the main phases of the endorsement process

The “Endorsement Action Plan” aims to:

encourage the involvement of all interested parties, enforcing the constitution and
operation of the National Qualifications Platform;

challenge a constructive dialogue between policy makers and other stakeholders;
ensure a flexible and reliable way for the public consultation;

inform all key actors and stakeholders through targeted activities;

achieve consensus on the priorities, identified measures and action plan of the NQR;

facilitate the endorsement of the roadmap, ensuring thus the sustainability of the BUS-
REGRoUP results.

The outputs of the Endorsement Activities included:

Elaboration of an endorsement action plan;
Online tool to facilitate the participation to the public consultation process;

Round of endorsement activities held by the Technical Chamber of Greece (TCG), IME
GSEVEE and EPU-NTUA:
o Regional Endorsement Activities (TCG)
o Targeted presentations to key stakeholders in national level
o Consultation Meetings to members of the craftsmen associations (IME GSEVEE)
o Exchanges and collaboration with vocational training institutions and certification
bodies (NTUA)

A large number of entities were reached and more than 180 persons, representatives of
these entities, actively participated to the BUS REGRoUP endorsement activities

Elaboration of an endorsement statement; 46 signed Letters of Endorsement received.

Page 4
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The following Table 1, illustrates the action plan of the most important targeted activities for
informing and engaging stakeholders in national and regional level.

Table 1: Targeted activities for Informing and engaging regional stakeholders

Activity Involved Activities/Events Reporting Results
Partners

Endorsement Action Plan and Activities | Page 5
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3. Stakeholders’ engagement

During the initial steps of the endorsement and consultation process, a large number of
stakeholders were engaged. 38 entities with national impact have formed the National
Qualifications Platform (NQP) and provided advice and support regarding both the Status
Quo analysis and the National Qualifications Roadmap. Furthermore, a considerable number
of regional stakeholders have been supportive to the consultation and endorsement
process.

The consulting and supporting entities include:

= the competent Ministries responsible for the energy & environment, labour and lifelong
learning in Greece

= the national competent authorities involved in the LLL and certification of qualifications

= social partners

= federations and professional associations of buildings workers and craftsmen

= associations of companies engaged in RES and energy efficiency services and products

= building industry’s representatives and sustainable building experts

= training providers and leading institutions in the continuing training system

= accreditation and certification bodies

The wide involvement of almost all identified stakeholders was the key success factor for the
achieved consensus for the National Roadmap and for the sustainability of the BUS-

REGRoUP project’s results. The following table presents the stakeholders engaged.

Table 2: Stakeholders engaged to the BUS-REGRoUP activities and consultation process

A/A Name Category

General Secretariat for Energy and Mineral resources -
Ministry of Environment and Energy

General Secretariat for Vocational Education, Training, Public Authority
2 lifelong Learning & Youth, Greek Ministry of Education
Religious Affairs & Sports

3 National Institute of Labour and Human Resources (EIEAD)*

National Organisation for the Certification of Qualifications &

Supervised Entity (by Ministr
Vocational Guidance (EOPPEP) P y (by istry)

5 Greek Public Employment Service (DYPA)

Panhellenic Association of Engineers Contractors of Public
Works- PEDMEDE

. . . Actors in the Building Industry
7 Association of Greek Contracting Companies (SATE)

8 Panhellenic Union of Public Works Constructors Associations

Endorsement Action Plan and Activities Page 7




Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

(PESEDE)
9 Association of Technical Companies of the Highest Classes
(STEAT)
10 INZEB (Institute of Zero Energy Buildings) Sustainable Buildings Experts

11 SEV — Hellenic Federation of Enterprises

12 Aluminium Association of Greece (AAG)

13 Hellenic Union of Heating & Energy Companies (HUHEC)

14 Greek Solar Industry Association (EBHE)

15 Hellenic Association of Expanded Polystyrene (HEPSA)

16 Hellenic Association of Photovoltaic Companies (HELAPCO) Industry Association

Hellenic Association of Insulating Material Companies

17
(PSEM)

18 Hellenic Association of Consulting Firms (HELLASCO)

Hellenic Association for the Cogeneration of Heat and Power

19
(HACHP)

20 Panhellenic Federation of Craftsmen in Aluminium and Metal
Constructions (POVAS)

91 Panhellenic Federation of Electrical Contractors Association

(POSEH)

22 Hellenic Federation of Craftsmen & Plumbers (OBYE)

Panhellenic Federation of Glass Tradesmen & Manufacturers

23
(POEVY)

24 Greek Federation of Refrigerating Engineers & Technicians Employers / Employees /

. . Workers Federations
25 Panhellenic Energy Federation (PEF)

26 Association of Technical Employees of Greece (STYE)

27 Panhellenic Metalworkers Federation

28 Hellenic Federation of Electricians

29 Federation of Building and Wood Workers of Greece

Panhellenic Federation of Combustion Installations

30 .
Professionals (POETEK)
31 Athens Chamber of Tradesmen Industry & Professional
32 Union of Hellenic Chambers of Commerce Associations
33 Panhellenic Association of Dipl. Mechanical and Electrical

Engineering (PSDMI) Professional Associations

34 Panhellenic Association of Chemical Engineers
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35 Hellenic Association of Civil Engineers (SPME)
36 Association of Architects Graduates of Higher Schools —
Panhellenic Association of Architects (SADAS — PEA)
» Government-owned body for
37 Ktiriakes Ypodomes S.A. . .
public building infrastructures
ag Hellenic Association of Accredited Certification and | Association of Certification
Inspection Bodies (Hellas Cert) and Inspection Bodies
39 Hellenic Association of Vocational Training Centres (ELSEKEK)
40 Panhellenic Association of Vocational Training Centres
(PASYKEK)
Training providers
41 Panhellenic Association of Learning Centers (PEKEM)
42 Panhellenic Association of Private Vocational Training

Institutes (PEIIEK)

Endorsement Action Plan and Activities
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4. Online public consultation platform

The BUS-REGRoUP Project’s consortium put in practice an open, transparent and flexible
consultation process in order to encourage and to accommodate, as much as possible, the
wider participation of all interested stakeholders. For that scope, an online consultation
platform was developed by IME GSEVEE, to facilitate the wider exchange of opinions and
constructive dialogue between all stakeholders and interested parties in a reliable
environment.

The BUS-REGRoUP consultation platform was promoted through the project partners’
communication channels, through the NQP members and their contacts, as well as through
the media and the BUS-REGRoUP website. During the National Roadmap’s validation phase,
the interested parties were able to provide their comments, considerations and suggestions
through this tool, which was accessible through the respective BUS-REGRoUP webpages
(links) on the partner organisations' websites.

The following components and functions were incorporated:

* Promotion through social networks;

= Open access to policy documents, status quo analysis and download of the national
roadmap draft versions;

= Easy access to the consultation environment, record of comments;

= Results and statistics of the participation in the Consultation Process.

Q

MAatypoppa AtaBovAevong BUS-REGRoUP

Anpooia AtapolAevon yia Tov EBviKS 081KO Xaptn
MpogcovTtwy yLa To 2030

-Mapriou C

Ayanntoi avayvuoTeg, Ba 8EAaUE Vo 0OC TAPAKAAECOUVE A CUUNETACXETE EVEPYQ OTN buablkacia fnpootag

Tou EBvikol O6ikol Xdptn MpooovTwy yla to 2030. ZuyKeKpLUEva, 0ag
TAPOTPOYOULE VO IERUS 0 Y10 va £EETAGETE TNV ETIKALPOTOPEVA EX50OT) TOU TAPABOTEOY KAL Vv TO
TpowbnoeTe oTa dikd sac Siktua. MNapaxkaholyes EMOKEPSELTE TOV IAPAKATW CUVBECHO Yia va EXETE Mpoofacn aTo
napadoteo: D4.4_ National Roadmap for 2030

W Zoxima AIABAITE NEPIZZOTEPA
EBvikog 061kog Xaptng Mpooovrwy yia to 2030 <
-la 9,2024

570 MOPaKGATW GPXELD PMOPSITE va GEITE To IPooXEGLe Tou EBvikol O6ikol Xaptn MpoadvTwy yia To 2030, EBVIKOG
0B6WKAC XApTNS NMPooévVTWY yia To 2030

W 2nuogizuon oxohiou AIABATTE NEPIZIOTEPA

Mpooyédio Mapadotéou 4.2 (OFM), <

aKaAOUUE, APOU To LEAETACETE va

BLIOETE TNV O pOBOTNOT Of T
hitps://docs.googie.comy/docums h13BBO99L-hUHF/edit?

Figure 3: Screenshot of the BUS-REGRoUP Online Consultation Platform
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5. Focused actions on stakeholders’ engagement

The dissemination of BUS-REGRoUP outcomes and the wide engagement of the competent
decision makers and key stakeholder groups were critical for the achievement of the
project’s goals. The consortium of BUS-REGRoUP has planned and implemented a number of
targeted activities to inform them and to encourage their involvement and participation to
the roadmap’s development, fostering thus the roadmap’s endorsement.

These activities took place during the consultation process, which were held both in national

and regional level, and aimed to increase awareness about the BUS-REGRoUP project,

mainly about the NQR development strategy, proposed measures and action plan, in order

to achieve wider involvement and consensus. These activities included:

= open invitations to stakeholders to take part to the online public consultation process;

= regional roundtables with competent authorities and regional stakeholders;

= national and regional public consultation/info days;

= presentations to the management boards of key associations of building workers and
craftsmen;

= exchanges with training institutions and certification bodies;

= presentations in conferences/workshops within the framework of major events of the
building industry.

IME GSEVEE, as the WP5 leader, coordinated and guided the implementation of the above
tasks, provided the required templates and supporting materials.

A large number of entities were reached and more than 180 representatives of national

and/or regional stakeholders participated to fruitful exchanges during the evaluation and

conclusion phase of the Greek “National (Qualifications) Roadmap”, including:

= Competent national authorities and regional governments representatives (Regional
Directorates of Life Long Learning and Employment, Regional Directorates of Energy,
Environment and Land Planning)

= National, regional and local association/unions of building workers and craftsmen

= Regional departments of the social partners: Hellenic Confederation of Professionals,
Craftsmen and Merchants (GSEVEE), Greek General Confederation of Labour (GSEE) and
Local Labour Centres

= Regional vocational training providers

=  Chambers of Commerce and Industry.

Some of the lessons emerging from the consultation events were the following:

= The active engagement of the key stakeholders’ groups from the very beginning is critical
to ensure that the NQR addresses the actual needs of the buildings construction sector
workforce; therefore, it reinforces its endorsement and sustainability.

Endorsement Action Plan and Activities Page 11
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= The diversity of the building workforce professions and of the existing framework
regulating their practice, the lack of appropriate occupational profiles and the different
levels of maturity of the workshop in terms of obtained skills makes difficult to
harmonise horizontally a common qualification scheme.

= Some of the proposed measures need to be introduced into the national legislation/
institutional framework in order to ensure they will be applicable. In that aspect, the
early engagement of the competent national authorities is actually extremely important
and beneficial for the NQR implementation after the project’s end.

=  When the benefits of improving knowledge and skills are sufficiently presented, workers
are willing to attend training courses to advance their skills, however they are only
willing to attend short courses that will not prevent them to perform their job in parallel.
Certification schemes should not be mandatory, according to the workers opinion.

= Technicians’ associations are highly concerned about their profession protection from
unqualified staff and black labour; they could be a supporting force for the
acknowledgment of qualification schemes.

= There is lack of training regarding safety issues, which is an essential component
according to our participants in the consultation process.

* The engagement and active participation of the National Qualifications Platform (NQP)
members in the BUS-REGRoUP activities was valuable to link the consortium with the
actual market needs. Their involvement in the National Qualifications Roadmap (NQR)
enhanced its credibility and fostered its endorsement and sustainability

= Taking into consideration the high number of public buildings across Greece with low
energy performance, it is necessary to establish mandatory technical specifications for
maintaining & renovating them, employing qualified workers.

= The active involvement of the relevant associations in all stages of the NQR development
and endorsement was very important; their support was critical. Using the associations'
communication channels and networks has a multiply impact on the wider
dissemination, and most importantly to their credibility and acceptance. In that
perspective, significant effort should be allocated to collaborate, exchange, negotiate
with the associations’ management boards and to keep them engaged to the Roadmap’s
implementation.

5.1 Regional endorsement activities

As the regional governments are involved in Life Long Learning (LLL) activities and have a
decision role on the priorities of vocational training addressing various target groups in their
regions, the BUS-REGRoUP consortium has allocated efforts to inform and consult also the
regional stakeholders in order to integrate the regional priorities, the local workers’
considerations, potential barriers, or other aspects which should be taken into account
during the development of the NQR.
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Foreseen actions:

= Development and circulation of a position paper for the under-consultation strategy and
roadmap to the appropriate regional stakeholders, open invitation to the online public
consultation process;

= QOrganization of 3 roundtables to consult the major regional authorities and stakeholders’
associations about the roadmap principles; involving the Regional Directorates of LLL and
Employment and regional unions of workers;

= Circulation of the position paper to the regional stakeholders;

= Regional public consultation days held to selected TCG departments, stimulating open
discussions with workers in the building sector.

To maximize the promotion, motivation, and impact of the regional activities, the support of
the regional departments of consortium partners was very important. The regional and local
divisions of the “social partners” (GSEVEE, GSEE), as well as TCG, were represented in the
regional events by their local delegates, who also contributed to the dissemination by
informing their members locally.

5.1.1 Circulation of the BUS-REGRoUP Position Paper to regional stakeholders

A “Position Paper” for the, under consultation, strategy and roadmap was drafted and
circulated to the appropriate regional stakeholders - including Regional Directorates of Life
Long Learning, Employment & Energy Saving, vocational training providers and workers’
associations - inviting them to take part to the online public consultation process and to join
the regional consultation days. The paper presented the scope and basic outcomes of BUS-
REGRoUP initiative, the priority policy measures and actions defined in the NQR draft version
and provided the hyperlink where all interested actors could download the full version of
NQR as well as to take part to the online consultation process.

The position paper, inviting the regional stakeholders to take part to the consultation
process, was circulated to the following:

= 13 regional governments, specifically to the:
o Regional Directorates of Life Long Learning and Employment
o Regional Directorates of Energy, Environment and Land Planning

= 17 regional departments of the Technical Chamber of Greece (TCG)
= Local offices of the Public Employment Service (DYPA)

= Regional and local association/unions of buildings construction sector workers and
craftsmen,

» Local/regional departments of the social partners, i.e. the Hellenic Confederation of
Professionals, Craftsmen and Merchants (GSEVEE), the Greek General Confederation of
Labour (GSEE) and the Local Labour Centres

= Regional vocational training providers

Endorsement Action Plan and Activities Page 13
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= Regional Divisions of Secondary Education

=  Chambers of Commerce and Industry.
5.1.2 Roundtables with Regional Authorities & Associations

As part of the Work Package 5, all regions of Greece were informed about the BUILD UP
Skills Initiative for Greece and the process of developing the National Roadmap, a draft of
which was presented to a large number of regional/local stakeholders. To facilitate the
widespread dissemination and engagement, one event with physical participation and four
online events were organized under the title "Round Table on Enhancing Workforce Skills in
the Building Sector, with a Focus on Energy Efficiency and Renewable Energy Sources". These
events were designed to cover different regions of Greece, ensuring that stakeholders from
every corner of the country could participate.

The first - chronologically - event that was implemented in order to address the regional
stakeholders and to investigate the regional priorities of “blue” and “white” collar
professionals was the "Round Table on Enhancing Workforce Skills in the Building Sector,
with a Focus on Energy Efficiency and Renewable Energy Sources", that took place by
physical attendance, in the premises of the Eastern Central Greece Regional Branch of the
Technical Chamber of Greece-TCG Regions of Central Greece, on Thursday the 14t of March
2024. This event presented an important opportunity for participating engineers,
representatives of craftsmen's unions and associations, as well as representatives of Local &
Regional Authorities, to be informed about them with current and future EU plans, and
discuss their skills needs labour force at regional level. Many key issues were presented and
discussed issues concerning the development of the region. The proposals for the
implementation of the National Roadmap through legislative initiatives, as well as
discussions on its specifics area, such as regional spatial planning and need for retraining for
the unemployed.

Photos from the physical "Round Table on Enhancing Workforce Skills in the Building Sector, with a
Focus on Energy Efficiency and Renewable Energy Sources", organized in the Regional Branch of
TCG premises, Lamia, for the Region of Central Greece.
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Participants of Round Table held on the 14th of March organized at the premises of the Regional
Branch of TCG in Lamia (Region of Central Greece)
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Next, four additional online events took place — under the organisation of partner TCG - on
Wednesday March 27, 2024 and Thursday March 28, 2024 (two each day) and were divided
by region as follows:

1) Peloponnese and Western Greece regions
2) Regions of Crete and South Aegean Islands
3) Regions of Macedonia (Western, Central), Eastern Macedonia - Thrace, and North Aegean

4) Regions of Epirus and Thessaly, and of lonian islands.

This regional division was intended to ensure better organization and sufficient time for
participants to express their views. Members of the consortium from all the organizations
involved in the project participated in these events. The primary aim of these round tables
was to disseminate information about the project to all stakeholders, gather feedback, and
foster a collaborative environment for discussing the enhancement of workforce skills in the
building sector, particularly concerning energy efficiency and renewable energy sources.

On March 27, 2024, from 11:00 AM to 1:00 PM, an important online regional consultation
event focused on the regions of Peloponnese and Western Greece took place. The session
commenced with a brief introduction by representatives from TCG, setting the stage for an
engaging and informative discussion. Following the introduction, each participant was given
the opportunity to introduce themselves, allowing for a comprehensive round of initial
introductions. This structured opening helped establish a collaborative atmosphere, paving
the way for a productive event.

Mépiog Bhdyog AEYTEPHE ANAD... Danai Tsantila, IM...

Eve Kol FEPAZIMOL emmanuela dima e KATERINA NTOKOU

iPhone - marytsouk g.georgakopoulos

Screenshot 1 Screen from the event for the regions of Peloponnese and Western Greece

The same day (March 27, 2024), from 1:30 PM to 3:30 PM, a second online event was held,
focusing on the Regions of Crete and the South Aegean Islands. This session, like the first,
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was initiated by the TCG and followed by participant introductions, fostering a sense of
community and shared purpose.

Continuing the series, a third event took place the following day, March 28, 2024, from
11:00 AM to 1:00 PM, covering the regions of Western and Central Macedonia, Eastern
Macedonia and Thrace, and the North Aegean. Adhering to the same format, the event
began with brief introductions by the TCG executives, followed by participant introductions.

&
J - . Athanasios Katso... Ch. Malamatenios...

Danai Tsantila, IM... Makis Karatrasogl...

iPhone - marytsouk GEORGIA VEZIRYI... R loanna Makaroun...

Screenshot 2 Screen from the event for the regions of Macedonia (West, Central) and East
Macedonia- Thrace, Northeastern Agean

The final event in this sequence was also held the same day (March 28, 2024), from 1:30 PM
to 3:30 PM. This session focused on the regions of Epirus, Thessaly, and the lonian Islands,
maintaining the established format with introductory sessions from both the TCG and the
rest of participants.

l Danai Tsantila, IM... XPHITOZ KQNZT... Makis Karatrasogl...

Giorgos Konstant... GEORGIA VEZIRYL... Eleftheria Toulou... Ch. Malamatenios...

722653

Screenshot 3 Screen from the event for the regions of Epirus, Thessaly and lonian islands
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Across all events, the consistent program structure, combined with the diverse regional
representation, enabled the collection of valuable insights and information. This approach
ensured that each region's unique perspectives and challenges were effectively
communicated and addressed.

In all events, after the participants' round of introductions, a series of presentations were
delivered. The first presentation was given by Ms. Veziryianni from the Training Department
of the Centre for Renewable Energy Sources & Saving (CRES), who serves as the project
coordinator. She provided an insightful overview of the project, discussing its objectives,
results, and the current status of various actions.

Ms. Veziryianni began by introducing the project, outlining its key objectives and expected
outcomes. She emphasized the partnership involved and highlighted the main characteristics
of the project, such as its duration, the context in which it is being implemented, and the
primary needs of the construction sector. She also explained the rationale behind the
revitalization of the National Qualifications Platform, emphasizing the EU's "renovation
wave" and the integration of "Near Zero Energy Buildings" and resource efficiency as
priorities on the path toward full decarbonization by 2050.

In her presentation, Ms. Veziryianni explained that the Status Quo Analysis has been
updated and the National Roadmap has been recreated. She also highlighted that similar
projects are being implemented in other European countries, sharing common deliverables,
objectives, and procedures. Through online and face-to-face meetings, the so-called “EU
Exchange” meetings, partners of these projects have coordinated their efforts to achieve a
more integrated and qualitative outcome.

The second presentation, delivered at all four events, focused on the draft National
Qualifications Roadmap. This presentation detailed the objectives and methodology for its
development, as well as the measures, priorities, and action plan established. The EPU of the
Decision Support Systems Laboratory — School of Electrical and Computer Engineering of the
NTUA facilitated this presentation, with Mr. Konstantopoulos George and Mr. Nikolaos
Vourgidis leading the discussion. More specifically, the presentation began by outlining the
objectives of developing the National Qualifications Roadmap. The primary goal is to help
overcome barriers and identify skills gaps within the building sector professions to achieve
the 2030 targets. Mr. Konstantopoulos and Mr. Vourgidis emphasized the roadmap's role in
addressing these challenges and supporting the sector's transition towards greater
sustainability and efficiency.

They explained the comprehensive methodology used in creating the roadmap, which
involved extensive research and stakeholder consultation. As mentioned, the measures and
priorities were carefully developed to align with both national and European goals, ensuring
a coherent and effective action plan. Moreover, the presentation highlighted key aspects of
the action plan, designed to enhance the skills and qualifications of professionals in the
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construction sector. This includes targeted training programs, updated certification
processes, and continuous professional development initiatives. By addressing these areas,
the roadmap aims to equip professionals with the necessary skills to meet future demands
and contribute to the overall success of the construction sector.

Finally, through this detailed presentation, participants gained a clear understanding of the
National Qualifications Roadmap's purpose, the strategic approach to its development, and
the critical steps needed to achieve its goals. This roadmap is a pivotal component in driving
forward the construction sector's transformation and ensuring its alignment with the 2030
objectives.

In the second part, an open discussion was conducted to gather participants' comments and
questions, allowing stakeholders to share their views on the final text — basically on the
Measures identified and proposed, as well as the Action Plan - of the National Roadmap. Dr.
Charalampos Malamatenios (CRES) moderated the discussion at each event, explaining in
the beginning how the previous BUS-GR initiative led to the need for an upgraded National
Qualifications Platform through the new BUS-REGRoUP action. These discussions provided
valuable insights and suggestions on achieving the targets set by the European Union.

Participants highlighted the importance of mobilizing both blue-collar and white-collar
human resources to support this endeavour. The feedback received emphasized strategies
for skill development, effective implementation of the roadmap measures, and collaborative
efforts needed to meet the EU's goals. The open dialogue enriched the roadmap by
incorporating diverse perspectives and practical recommendations, ensuring a
comprehensive and actionable plan for advancing the construction sector.

Moreover, Mr. Makis Karatrasoglou from the Labour Institute of GSEE took the floor to
discuss the utilization of the project results and the responsibilities of the country's
policymakers through the relevant ministries. He emphasized the overarching governance
framework for vocational education, training, and lifelong learning. Mr. Karatrasoglou
highlighted the role of the Vocational Education and Training Council and the formal
education system, as well as the importance of Occupational Profiles, which form the basis
for developing the training framework for blue-collar workers in the construction industry.
He also stressed that this initiative must not conclude with the project's closure but should
continue to be updated to remain relevant and effective, this way also reinforcing the role of
the NQP which needs to be institutionalized in order to remain alive and active in the field of
skills update in the buildings construction sector.

The discussions concluded with Dr. Malamatenios expressing gratitude to all participants. He
provided instructions on how they could access the National Roadmap and submit their
views, ensuring these contributions would be considered in the final version of the National
Roadmap.
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5.2 Targeted presentations to key stakeholders in national level

In national level, the following activities were implemented to ensure that key stakeholders
are informed and have the opportunity to provide their feedback. The dissemination and
communication to all interested parties of the BUS-REGRoUP outcomes and the National
Qualifications Roadmap finalization and endorsement were the main aims of those activities:

= Consultation Meetings with the members of the craftsmen associations. Lead partner
IME GSEVEE

= Exchanges and collaboration with vocational training institutions and certification bodies.
Lead partner NTUA

5.2.1 Consultation meetings with members of the craftsmen associations

A Consultation Meeting targeted to members of the building workers and craftsmen
associations was held on the 8™ of April at the premises of IME GSEVEE in Thessaloniki,
loanni Koletti 24 Str. The meeting was held via the zoom platform as well, for participants
who could not attend in person.

The main purpose of the meeting was the presentation of the second and final deliverable of
the project, the National Roadmap. The meeting attracted representatives of unions and
associations of craftsmen, educational institutions of Thessaloniki as well as board members
of the GSEVEE.

In the session of discussion, attendees deliberated on the necessity of establishing the
National Qualifications Platform to provide timely information on developments within the
construction sector. It was unanimously agreed
that institutionalizing the platform is crucial to
facilitate informed decision-making and promote
industry growth. Participants highlighted a
significant challenge in the shortage of labour in
Thessaloniki and Greece, in general, posing 3

obstacles to construction projects. They
emphasized that innovative strategies are
needed to attract and retain skilled workers in
the industry.

Informative Consultation Meeting with key
Recognizing the importance of meeting the professional associations, Thessaloniki

needs of vyoung job seekers, attendees
expressed their opinions about the importance of aligning initiatives with their career
aspirations. They deemed providing relevant training programs and career development

Page 20 Endorsement Action Plan and Activities



Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

opportunities essential to nurture a skilled workforce. Additionally, participants underscored
the importance of making careers in the construction industry more attractive. They
explored ways to showcase the opportunities and rewards associated with these
professions, considering it vital for attracting new talent and sustaining industry growth.

In tables presented below, only the names and the respective organizations of the
participants are presented. For reasons of GDPR, as the current report is a public one, in the
following attendance lists both the emails and the signatures of the participants are covered.

Participants of the Consultation meeting held on the 8" of April at the premises of IME GSEVEE in
Thessaloniki.
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The following participants also attended online:
e Charalampos Malamatenios — CRES

e Georgia Veziryianni — CRES

e |oanna Makarouni — NTUA

e George Konstantopoulos — NTUA

e lakovos Karatrasoglou — INE GSEEE

Moreover, on the 10™ of April, at IME GSEVEE’s premises in Athens, Aristotelous 46, an
Information Meeting took place, which attracted representatives of craftsmen's associations
and other blue-collar workers professional bodies. Furthermore, representatives of public
bodies and of Public Schools of Higher Vocational Education and Training participated.

According to the agenda, at first, the BUS-REGRouP project was presented by CRES and,
afterwards, the updated version of the National Qualifications Roadmap for 2030 was
analyzed in detail. After the presentations the discussion started.

In the session of discussion, participants emphasized the need to reassess and enrich the
educational material and to encourage participation in committees that set thematic
subjects to align with new policies. Additionally, they identified the necessity for new
trainers. It was noted that the 80 hours of training are insufficient for someone to gain
specialization in these professions.

Participants highlighted that there is a shortage of personnel, a lack of training
opportunities, and low salaries in these fields. They expressed the willingness to create a
guality assurance system in non-formal learning. Although certifications are available for
these professions, participants mentioned that, most of the time, they do not add significant
value. Many of these professions are not licensed, particularly those linked with safety issues
in the building sector. The attractiveness of these professions needs to be re-examined
based on professional rights and salaries. The lack of spaces for the practical application of
necessary skills was also mentioned by attendees.

Regarding training, participants acknowledged the significant role of Vocational Training
Institutes (IEKs). Efforts to change and optimize training in these specialties using STEM, 3D
Printing, and the creation of new study guides were also discussed. Lastly, participants
stressed the need to create new study guides through European programs.
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Participants of the Consultation meeting (“blue-collar” representatives) held on the 10* of April at
the premises of IME GSEVEE in Athens.
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The following participants also attended online:
e Georgia Veziryianni — CRES

e |oanna Makarouni — NTUA

e Nikolaos Vourgidis — NTUA

e Theophilos Pagiatis — POVAS

e Stelios Lamprakopoulos - POVAS
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Finally, on the 12t of April, IME GSEVEE in Athens hosted another Information Meeting,
which attracted representatives of white-collar professionals’ bodies. The Meeting followed
the same structure as the previous ones. After a short presentation of the BUS-REGRoUP
project and the updated version of the NQR, the discussion started.

There, participants discussed the issue of unregulated professions without licensing, which
remains a significant challenge. They expressed the opinion that developing occupational
profiles plays a crucial role in guiding new educational programs, which on the other hand
need to be frequently updated. This is a role —i.e. the frequent examination of the needed
skills in the sector and the proposal of any updates that need to be made - that can be
certainly undertaken by the National Qualifications Platform.

A critical concern raised was the lack of uniformity in the qualifications of engineering
graduates, as each Polytechnic University operates within its own framework. To address
this, participants suggested that a standardized profile for engineers should be established,
emphasizing the roles of tertiary education technicians in the market for each specific field.
The need for the institutionalization of the National Qualifications Platform to streamline
this process was also highlighted. Additionally, participants noted a pressing need for
education in energy-related matters. The shortage of white-collar workforce, particularly in
new systems training, underscores the importance of promoting modern solutions and the
willingness for further training. The Roadmap includes actions to combat undeclared work
and public awareness initiatives, as discussed by the participants.

There is a clear demand for technicians and engineers, alongside reskilling processes, which
necessitates incorporating essential skills into Continuing Education programs. Despite
existing educational institutions, participants observed a notable lack of specialized
engineers with the necessary skills, indicating inadequate training. The need for engineers
capable of designing energy-efficient buildings was particularly emphasized, highlighting the
gap between theoretical studies and practical construction.

Participants mentioned that the decade-long construction crisis and the pandemic have
exacerbated these issues, along with concerns about low wages and poor working
conditions. They stressed the importance of communicating the specific needs of the
construction sector to the Public Employment Service, identifying the required specialties.
Finally, two critical questions were raised: how the participation in seminars / training
courses and in certifications can be effectively utilized for white-collar professionals, and
which organization is — or could be - responsible for coordinating and certifying the
Continuing Professional Education of engineers...

Endorsement Action Plan and Activities Page 25



Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

Informative Consultation Meeting with Informative Consultation Meeting with
the "blue-collar" professional bodies, the white-collar" professional bodies,
Athens. Athens.

Participants of the Consultation meeting (“white-collar” representatives) held on the 12" of April at
the premises of IME GSEVEE in Athens.
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The following participants also attended online:
e Charalampos Malamatenios — CRES

e |oanna Makarouni — NTUA

e George Konstantopoulos — NTUA

5.2.2 Exchanges and collaboration with vocational training institutions and
certification bodies

Stakeholders from educational and training institutes were updated by the consortium in
charge of the BUILD UP Skills initiative for Greece, and a draft version of the preliminary
National Roadmap, which included an analysis of the initiative's aims, development
methodology, roadmap measures, and training priorities, as well as an action plan for said
measures, was presented during an online meeting on March 19, 2024.

Fourteen individuals representing ten institutions, including project partners, were in
attendance. Among the institutions attending were representatives from the Centers for
Lifelong Learning from Greek universities and polytechnic schools, such as the National
Technical University of Athens, Democritus University of Thrace, Aristotle University of
Thessaloniki and Technical University of Crete.

Following the conclusion of the presentations, the representatives of the participating
educational institutions issued statements regarding the Draft National Roadmap, e.g.,
emphasizing the Center of Training and Lifelong Learning's intention to collaborate with
building sector educational programs. Furthermore, it was determined that the training
programs introduced by the project could be seamlessly incorporated into the training
programs of the Greek Manpower Employment Organization (DYPA) and utilized as input for

Endorsement Action Plan and Activities Page 27



Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

developing the new occupational profiles. It was emphasized that certification of technical
knowledge is essential, and it was mentioned that a certification center for the expertise and
knowledge of engineers could be established for white-collar workers on the basis of the
now-closed Institute for Education and Training of Members of the Technical Chamber of
Greece (IEKEM TEE).

Table 3: List of participants

Full Name

Organisation

Time and Date

Nikos Vourgidis

National Technical University of Athens

3/19/24, 10:52:24 AM

George
Konstantopoulos

National Technical University of Athens

3/19/24, 10:52:25 AM

Centre of Continuing Education and Lifelong

lewpylo
Py q Learning at National Technical University of 3/19/24, 10:52:25 AM
XatlnoTtEALog
Athens
Alexandros .
Technical Chamber of Greece 3/19/24, 10:52:25 AM
Souroulagkas
Makis
INE GSEE 3/19/24, 10:54:20 AM
Karatrasoglou
Maria Tsoukala INE GSEE 3/19/24, 10:56:37 AM

loanna Makarouni

National Technical University of Athens

3/19/24, 10:57:16 AM

lewpyla Centre for Renewable Energy Sources and
. . 3/19/24, 10:57:46 AM
BelupyLavvn Saving
siomadis IME GSEVEE 3/19/24, 10:58:36 AM
Bevér
s Democritus University of Thrace 3/19/24, 10:59:29 AM
Kavakapng

Charalampos
Malamatenios

Centre for Renewable Energy Sources and
Saving

3/19/24,11:05:19 AM

NIKOAAOZ

Technical University of Crete 3/19/24, 11:09:30 AM
2MANOYAAKHZ
atsimpiris International Hellenic University 3/19/24, 11:14:47 AM

Christos Konstas

Hellenic Association of Solar Energy Industries

3/19/24, 11:36:24 AM
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6. Memorandum of Endorsement Letters

The most important outcome of the endorsement activities is the official signing of the
endorsement letters by the key stakeholders, which is actually the confirmation of
consensus and the cornerstone for the successful implementation of the action plan of the
National Qualifications Roadmap.

A Memorandum of Endorsement was developed, following to briefings, consultations and
focus discussions with the stakeholder groups. The Memorandum includes the objectives of
the national qualification strategy, the consultation process, the motivation and the actors
involved and present the priorities and measures identified.

47 bodies, including the:

= competent Ministries and national authorities involved in energy & the environment, the
Life Long Learning and labour issues,

= social partners,

= federations and professional associations of buildings workers and craftsmen,

= associations of companies engaged in RES and energy efficiency services and products,
= building industry’s representatives,

® raining providers and leading institutions in the continuing training system,

= accreditation bodies,

have confirmed their consensus to the Memorandum of Agreement and signed a Letter of
Endorsement indicating their support and commitment to the NQR proposed measures and
action plan.

The following table lists the entities that endorsed the National Qualifications Roadmap in
Greece:

Stakeholders group Organization

1. Ministry of Environment and Energy (YPEN), and more precisely the
General Secretary for Energy and Mineral resources of YPEN

2. Ministry of Education Religious Affairs and Sports (YPEPTH), and
more precisely the General Secretary for Vocational Education of
YPEPTH

3. Ministry of Infrastructure and Transport (YME), and more precisely
the Deputy Minister responsible for Infrastructure issues

Ministries responsible
for the energy, labour
and lifelong learning and

supervised entities
4. Greek Public Employment Service (DYPA), supervised by the

Ministry of Labour and Social Affairs

5. Centre for Renewable Energy Sources and Saving (CRES), supervised
by YPEN, BUS-REGRoUP Partner

Endorsement Action Plan and Activities | Page 29



Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

6. National Organisation for the Certification of Qualifications &
Vocational Guidance (EOPPEP), supervised by YPEPTH

7. Region of Attica

8. Western Greece Region (WGR)

9. Region of Crete

10. Western Macedonia Region (WMR)
Regional authorities 11. Epirus Region

12. Region of Thessaly

13. Region of Eastern Macedonia and Thrace
14. lonian Islands Region

15. Central Greece Region

16. Hellenic Confederation of Professionals, Craftsmen and Merchants
(GSEVEE)

17. Small Enterprises Institute of GSEVEE (IME GSEVEE), BUS-REGRoUP
Partner

18. Greek General Confederation of Labour (GSEE) through the Labour
Institute of GSEE (INE GSEE), BUS-REGRoUP Partner

Social partners

19. Technical Chamber of Greece (TCG), BUS-REGRoUP Partner

. 20. Athens Chamber of Tradesmen (EEA)
Professional Chambers

and associations 21. Association of Architects Graduates of Higher Schools — Panhellenic

Association of Architects (SADAS — PEA)

22. Association of Technical Employees of Greece (STYE)

23. Panhellenic Federation of Craftsmen in Aluminium and Metal
Constructions (POVAS)

24. Panhellenic Federation of Glass Tradesmen & Manufacturers
(POEVY)

25. Hellenic Federation of Craftsmen & Plumbers (OBYE)
26. Panhellenic Federation of Electrical Contractors Association (POSEH)
Federations of buildings |27. Greek Federation of Refrigerating Engineers & Technicians (OPSE)

workers and craftsmen 28. Panhellenic Federation of Combustion Installations Professionals
(employers / employees) (POETEK)

29. Federation of Building and Wood Workers of Greece (OOXE)
30. Hellenic Federation of Electricians (OHELE)

31. Panhellenic Metalworkers Federation (POEM)

32. Panhellenic Energy Federation (POE)

33. Federation of Hellenic Technical Enterprises Workers Associations
(OSETEE)

34. Association of Greek Contracting Companies (SATE)
35. Hellenic Association of Consulting Firms (HELLASCO)

Building industry
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36.

Institute of Zero Energy Buildings (INZEB)

Associations of
companies engaged in
RES and energy
efficiency services and
products

37.
38.
39.
40.

41.
42.

Hellenic Association of Photovoltaic Companies (HELAPCO)
Greek Solar Industry Association (EBHE)
Union of Hellenic Heating and Energy Enterprises (UHHE)

Hellenic Association for the Cogeneration of Heat and Power
(HACHP)

Hellenic Association of Insulating Companies (PSEM)

Hellenic Association of Expanded Polystyrene (HEPSA)

Organisations and
institutions active in the
continuing training
system

43.

44,
45.
46.

National Technical University of Athens (NTUA), BUS-REGRoUP
Partner

Panhellenic Association of Vocational Training Centres (PASYKEK)
Energy Competence Center (EKI)
AKMI Vocational Training Institute (IEN AKMI)

Certification of
qualifications bodies

47.

Hellenic Association of Accredited Certification and Inspection
Bodies (Hellas Cert)
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ANNEXES
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Annex 1: Position Paper

Project: 101077520 -

LIFER1-CET-BUILDSKILLS-BUS-REGROLUP
BE T auyEpnRioToboTnan Ty
Euypua i Evwang

Bamkéc Apxéc ken KateuBivoere Tou EBvikod 0Smold Xapn
yia Tic SeETNTEC TWY EpyClopEVIOV OTOV KTTpIaKD
HomuoKewaoTikd khido e EAitSac oe BEpoTa EVEpYEIoKC
AmoBomikdTnrag ken ANE
NMpwroBoulia BUILD UP Skills - Epyo BUS-REGRoUP

hie Sedopivo &m0 koTaskewoomeds khibog Exel avdykn and ovavEwan, mopatnpeiton STy,
exTOC amd v apyponoplo va voBeThoel mponypves tewohoyvled, o Topéog mopousutlEL kol
Boowd mpofidpote SunEipong pe mo yopaktngonied o gopnhd eminebo vwodimang
i ey i o TEQVORDWLLENY KL KEVOTOWKIY Edg@o i OTouS ToUELS TG EEoLR0WSUN TG
evépyewas (ESE) kol T Avovemouuwy Nnyww Evégyewss (ANE). And v dddn, o «Kopn
fvakelnongs (“Renovation Wawe™] tng EE, n £wvrafny twuw ekrnpluw ExeSdye Mndewxrg
Korowdhwens EvEppeinge [NZEB) kol n evswpiTwarn Tww GEETWKIY e T anobotwdon o
T My JnTapdowy, mou amotehody MpotepadTies g EE oty mopeba yua mAdpn
anavBpakonolnon fwg to 2050, anewoly yo v vhonolnod Toug vy dnepfn e ppoTuood
Buvapikod pE T kordiinhe oyetieds BefLOTNTEG 0F dhn To eninsfo.

Avaypwwplfiovtog 6me n eordddnhn Enoyyelponsd Exnolfzsuvon sm Kovdpren (EEK) twe
epyalopdwuny oTow KeTookeUeaTwd khabo (eubwdtepn omug Koteak e www Ktnpluw kot
evepyELERED mvarEvioe Ty makaww) anotekel anapalrnon npodmdSean Yoo MEQE LTS
uwhomnolnon enewbioswy yu ) Beltiwen ong evepyewese andSosng ko o gpdoen ANE orow
Eonpuaxd Topéa, e owond T pelwarn TWY EVEQYEILKLN KETEEALDOEWN KOL TWh EXTOURLY
Ci0n oo ko kd andBepn, o wlpueg otdgos Tou £pyow BUS-REGROUP, mou vhomowE it oo
nhalow g Evpwnalkfs Nperofouilag BUILD UP Skills - afrpampuwdc kat exnaideunsds
mopepddoe; mou enirpénouy v kepporkd enddeue anellopuéve and ng owipoaxodyes
exmoprdcs ko guyypnparoboteive and vo Npdypappn LFE2027, el ) emeoiponalnen:
) Trg « Avdhwang g Nopodons Kordoraongs, kou

B) rou «EBviol Dbwod Xiptn Mpoodumus.

Ta kelpewa autd koraprloTnkey apgpekd ato mhalow Tov dpyou BUS-GR (Mulidwag | TG
MNpwrofowileg BUILD WP Skifls), ewdaier Tww evepyeueswy ordywy Tng EE kol trg EAGS ag yux
o 2020, wow elgev emwevipabel orowg epypdreg wo Tepelteg Tou koTeoksuaoTxold ki Sou
(enoyyedporieg spmhe koldpous). Topo, EMEEPONMOGVTOL WETE Wi AndBolv umdn o
wEat — mio Gukbbobol - evepyewnkol Kl mepifaioviikol erdyol TG EE mal TG KU YLx To
2030, oupmepidopfdvovros Tous Enayyelpariss sheukol xoddpous (pnymaxol, ogefuotés,
CPYITERTOVES, KOTEOKELNRAITES Mpoidvrwy, SuageypoTes konslow, ©AIL), avravakiinwTog vou
TR MpaypeTied T T kel T avdykeg okdebngn g alusibog afieg vou konplow.

0 emeaiponornpives sEBuvids OSwbe Xaprnoe mpoadoplier to amapoitnToe pétpo o
Gpdoew yo e avdnrugn dfko Beltiwoen wy Seblomiiuy Tou EgyaTiked Suvapkod Tou
Ernpuaeol koTeokeucomeol khdbow ora efeed BEpoara g eveppeuerrg anobomwdTTog,
Ty ANE ki T vEww TEFVOA oy mow aweStovim, oupPddlovos ST oTny avTLIETLITWN

Ty Epmnobluy mow Exouy karaypddel (o0o MAGlowo TG EMKELPOMOLRHENG fAWEAUGNE TG
Napodoag Kovdorasnge) npokeipévon we emmeuyBel n ukonolnon owy oyetoy @Bk

An e Pl & IME GSEVEE " Iy' R S>>~ CEE

‘i' CRES Litberar of lngtitute of thi Copek,  THO®RCAL
N=T+U+A Cenerai Conledeiiton of Laboer  Dusmes
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Project: 101077520 -

LIFEZ1-CET-BUILDSKILLS-BUS-REGROUP
ME T uypnaoTal STnan Ty

Euspesmalien g, Evaang

ardyuww Tow 2030 yia TRV evEpyELE Ko TE KTl Me i Ldyud, mogdyovinl oL kaakhnies
gaTevblvoei aroug dopels yhpof e molitws ko ki lng onoddoswy pie TV Eloyuen Tou
Beopwold mhauiou ko g sEefaxeupévr pamdpTiong ko maTonolnong mposdeuy Tou

tepikod Suvapukod Tov kinpuxol EeTookevnoTeld kKhabou, mouv eivol ) opdbo-aTdyng
o, Mpawrofoukice BUILD UP Skills.

N 1w enitewdn Twv otdgpuy Tou EBveol Ofwol Xaptn — 9 cuVapTRon WE QuTols TR

el evepyewoeng wm nepifarioviurs nokimegg - tpoafoplomeey kot apydc oo £5fC

Bamkol GEoveg:

1. Efnsddduon tou anamolpevoe apiBipod epyalopévay apmhes ko shevkod goldpous
OOV RETOoKED OoTD khifo (eAyopds).

2. AvoPdBuun Twy Sefwrdowy Tow epyamkod Buvapikod ooy koTooREleoTEd Khdbo
[t fudirryee o).

3. YmépPaon Twy Swmiomwpfewy Beap iy epmobiey ko Sunaddlion g BusaysdnTong
g mpawrofoullo [« Beopukd nhelows).

Bie @uTd TR Moyied, To gETpa mou kplvovTal we avavkolo mpokeipévou v ebnodalkiorel o
anaitodpsves apbpds epyalopfvuy spnkes wol edeuxod xoldpous ooV KhpuEed
EavoekEuaoTued Khabo elvol Ta eEfg:

Mil: Enovévraln overpeTdlhevTou-avevepyol Epyameol Suvapmod
M2: Evimguesn T4 EARUOTLRETITOE KL TG EkAVES Tiv EMayYEAUATWY TOU KOTETEE e aTLROD
mhibou

A3: AERan TG ELASDN G TWY VELWY KL TW YUVIELY 01OV KOTO0KE UaoTLkD khibo
AL Katamohs o g podpng (eweoddiurmg) &pyoalag
M5 Kuurmruedtn e epparieol Suaapinol

ME: Napoyd Ewftpuwy otovs uduerdpsvoud epyaldpevous yuo THV TOHEUOVEH TOUE OToW
ehbbo wow Ty EAAGGE

Mdopuod pE T péTae mou mpéne va AndBody yia v avefdBpen we Sefoniowy Twv
eppalopt vy Tou oraakeraatuool kKhibou, we mo kplowwa Sewpodvrm Ta eXfg:

MAT: Emuecnpomolnan Twy EMayy ERUOTIWY TEPIYPOLPATIY KEL By v

ME: Evloyuon g apywrc EEK yua Ta enayyElpara apmke goldpous ToU KOTEOKEUGITLROD
rhdfou ko me efabuweupding ernoifevong Twy Mipgevuediy

a9 .Imirmﬁ,n ordhinhun eEEfue upEvioy MpoygappdTwy suveyildpevng EMayyER oKL
exmalfevons pm kardpneng (ZEEK] wo to ovBpommg Suvojikd Tou KoregeEuEaTIRod0
rhifou

MAL0: Educepaniy SENMOTERSOOTE LR (AP RVt Sues i Aars Mo TR, Twy EXmeESeuTikuy [
Guctbukaouiv .
M11: Avdmrudn Mogoagpod - Mawolow yo oy Swoddlien Tow anemobpevod apulpod
EKMaLSE LT

M12: Encevesardpmgn [/ enavelbieuon Twy Epyaiopdvwy Tou G odyoholvTEL OTr ATk
Buourpgaio

"h KANE EPH ﬁb IME GSEVEE ‘,ln"m TEE

‘:‘F CRES NeT<UsA sovar of lagtituee of thy Grapk  FOLAL

Lpraral Lol 08 atan of Lilepoi  CUMENE
o R
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Project: 201077520 -

LIFEZ1-CET-BLHLDSKILLS-BUS-REGROUP
M T auyypRuinToboTnan g

Euspimaiiris, Evisant
Efdhiow, e pétpa mou kplvosToar avayealo yua Ty unépfaon Twy Beapikew epnobluy Ko
) Sumodsdhen e fraoydtroas thg npwtofouliog e v g6
M13: Ememponolnen Tou Beopwold mAmolou oy ahvoléo: Kordpmoen - MNwotonodngn -
P o Emoyy Epomod & Eneyyedpomin Suouspdn [
Mi14: Avdmrebn Moyovicpod mepokoholBnong elfyyou kol awaTpododSTnong TG

{ mpodbou ukonaingng Tou efvikod ofuwod papn |
WILS: Avdnrudn ko edoppoy Twy koTddiniwy epyaleloy yu T ukonodngn twy Spdoeus
Tou Dbaeod Xdprn
TEkoe, dha Ta npoTersdpeva paTpe unootrpifovon and éva Opuldvie pétpe we LA
M16: Auiywar), anoday oo Npowbnorn Twy Spdaewy Tou DSuad Xdprn

Omuag yivero avmidnmrd, f ukomodnan Twy RpoTErsbpEvwy ooy EBvied Oucd Kdpmrn pé vy
Kl EMpEpoud Gpdaewy MPENEL vo EERIVADEL SUEGLE WETH Trv Grodoyr Kl ETR M Tow
and dhoug Tou; ewbuedepdpevoug kol epnierbpevoud dopelc, pe ardyo Ty chorhfpuar
Toug £w To 2030 - ypoud opbHanuo yue Ty emiteuin Twy EBWIELY EVEQYELDELW oTdYLY,
alpduwen gon pe 7o EBvued EyEbn yux Ty Evépyeue ke 1o Khlpo (EIEK) - weBug miéow Sev
uTdgyouy mepiipu yio koBuaTepieer

b outd 1o nplopn, gog kaholps va unostnpliere v ohokhipworn tou EBvieod Dfmod
Hipr yun g SebubTn e Twy Eppalopévow OToV KTNpuaed kaTeckevaemied Kudbo g yupog
Tou Eppou LIFEZ1-CET-BUILDSKILLS-BUS-RESROUP, exdpdiowas n guvielvedn Tou Sopia
agag ot Posed apyé aurol, wodiis ko T Séopsvor oag T Ba gupBdkete eveppd atnw
avdmuln Bo edoppoyd Twy pETpwy mou mpofhinovrom oroy ESvikd Dued XapTn kel mow
aRETLLOVTEL PE TOUE gROMOGE Kl T MPOTERMOTTES Tou hapén sox.

Nepartépu mAnpodoples

Nepusodteper Aemmopfgeieg yia o £pye  WFEZL-CET-BUILDSKILLS-BUS-REGROUP  mow
ool aro whatmo g Npwrofoukleg BUILD UR Skills aonyy EAiBa propeite va fpeite
o) SLedSuvern: hitoc/www.ores grfores/ pages/prog@cts/orojects EU/Efe 4 html

Nepusodtepe AenTopépeies yio v Npwrofoukia BUILD UP Skills pnopeite va Bpelte ooy
GaedBuvan: wenw. build-up.ec eurcgs.eu

Nepusodtepe; hemmoufpeiEs o o npdypappe LUFE pnopeite va Ppelte omn Swd8uwen:
hitps.f/dneaecewropa.eu/prosrammesfife en

il kane EPU @b IME GSEVEE :-IL‘IHE'“ CEE

‘i’ CRES brar of Ingtitute of the Craek THRLAL
N=T=U=4 Ceneral Conlederition o Laboer  [HAMER
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Annex 2: Endorsement Letter-Sample (EN & GR)

Organization Logo

BUILD UP Skills Initiative - BUS-REGRoUP Project

to enhance the skills of the workforce in the building construction sector in
Greece on issues of Energy Efficiency and Renewable Energy Sources

AGREEMENT ON THE NATIONAL QUALIFICATIONS
ROADMAP

The/...NAME OF ORGANISATION.... declares that it supports the proposed measures of the
"National Skills Roadmap" of the BUILD UP Skills Initiative project LIFE21-CET-BUILDSKILLS-
BUS-REGRoUP. We believe that their implementation will enhance the skills of workers in the
building construction sector - in relation to RES and EE applications in the building sector, as
well as in relation to new technologies emerging in the building sector - and will contribute to
ensuring a competent and adequately trained workforce in order for our country to meet its
energy and environmental commitments for 2030.

In this context, from our side, we declare our intention to cooperate and contribute to the

implementation of the measures and actions of the National Roadmap related to the
objectives and priorities of our organisation.

Date: XX/XX/XX/XXXX

Name of the Legal Representative of the organisation

Stamp and
Signature of Representative
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Noyoturmo Qopea

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioxvon twv Seélotitwy ToU EPyatikoU SuVAULKOU OTOV KTHPLOKO
KOTAOKEUAOTIKO KAddo tn¢ EAAadac oe Fsuara Evepyetaknc Amodotikotntag
Kot Avavewaotuwyv lNnywv Evépyeilacg

ZYM®DQNO lNA TON EONIKO OAIKO XAPTH
NMPOZONTQN

O/H ...EMMONYMIA @OPEA.... SnNAWVEL OTL UTIOOTNPLTEL T TIPOTELWVOUEVA PETPA TOU «EBVLKOU
O8wkoUl Xaptn» Mpoooviwv Ttou £pyou tng MpwtoBouAiag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. Oswpolpe OtL n edapuoyn Tou¢ Ba evioxUoel TIG Se€LOTNTEC
TWV £PYa{OPEVWY OTOV KTNPLOKO KATAOKEVOOTIKO KAASO - o oxéon Ue T edpappoyeg AME
kot EZE otov Ktnplako topéa, kabwg kal 6cov adopd TIG VEEC TeExVOAOYieg Tou avaduovtal
0f QUTOV - Kot Ba oupBaAel otnv e€aocdalion KaAvoUu Kol EMOPKWE EKMALOEUUEVOU
EPYATIKOU SUVAULKOU, TIPOKELUEVOU N XWPO HOC VO QVIATIOKPLOEL OTIC €VEPYELAKEG KoL
nieplBaAlovTikég Seopevoelg Tng yia to 2030.

e auTO To TAAiOLo, amo tn Ok pag TAsUpd, SnAwvetal n mpoBeon cuvepyaciag Kol
ouvelodopac Hag ylo TNV VAomoinon Twv PETPWYV Kal Spdcewv Tou EBvikol O8kol Xdptn
TIOU OXETi{oVTal PE TOUG OKOTIOUG KaL TLG TIPOTEPALOTNTEG TOU popEa Lag.

Hugpounvio: Xx/Xx/XxXxx

Ovopatenwvupo Ekmpoowrnou popéa

Idppayida kat
Yrnoypadr Exknpoowmnou
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Annex 3: Endorsement Letters received

Page 38 Endorsement Action Plan and Activities



Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

Letters of Endorsement from Ministries responsible for the energy, labour and
lifelong learning and supervised entities
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Yroupyeio NepipaAdovrog kot Evépyeiag
Fevikog MNpapparténg Evépyelag kot Opuktiv Mpwtwy YAWY

ABryva 30/4/2024

Ap.mpwT. . 58

O&pa: MpwtopouAia BUILD UP Skills - Epyo BUS-REGRoUP

pLa tnv evioyuon twv SeELOTHTWY TOU EPYaTIKOU SUVOLLKOU OTOV KTHPLOKO
KOTOOKEUXOTIKO KAdbo tn¢ EAAadacg o Féuata Evepyelakng Amodotikotntog
Kot Avavewoiuwyv NMnywv EVveépyeLog

ZYMO®QNO INA TON EONIKO OAIKO XAPTH
NMPOZONTQN

H Fevikn Mpappateio Evépyelag kat Opuktwv Mpwtwy YAwy, nAwvel ot utootnpilet ta mpotewvdpeva
METPa TOU «EBvVikoU O8wkol Xdptn» Mpoadviwy Tou épyou tng MpwtoBouliag BUILD UP Skills LIFE21-
CET-BUILDSKILLS-BUS-REGROUP. QewpoUpe OTL N edapuoyr toug Ba evioxUoel TG SeELOTNTEG TwV
EPYO{OMEVIIV OTOV KTNPLAKO KOTAOKEUOOTIKO KAASO - o oyéon pe T edappoyég AME kal EZE otov
KTNpLoko topéa, kabwe kol oogov adopd TIC VEEC Texvoloyieg mou avadlovral o autov - kal Ba
oUpBAAEL oty e€aoddAion kavol Kol EMAPKWG EKMALSEUEVOU EPYATIKOU SUVALKOU, TPOKELLEVOU
XWwpa pag va avtanokplBel otig evepyelakég kol mepBailovTikég Seopeloglg TG yia to 2030.

Ye auto 1o mAaiolo, amo tn 6wk pag mAsupd, SnAwvetal n mpdéBeon ouvepvadiaq Ko
oUVELOOPAS HOg yLa TNV LAoToinon Twv pETpwy Kal Spdoswv tou EBvikol O8kol Xaptn mou
oXeTilovTal L& TOUC OKOTIOUC KOl TLG TIPOTEPALOTNTES TOU dopEa HOg.

Aewdopog Meooyeiwv 119, 101 92, ABrva, EAAaSa
TnA: +30 213 1513882, 213 1513878, 213 1513877
e-mail : ggenergy@ypen.gr | www.ypen.gr
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EAAHNIKH AHMOKPATIA ABnva, 21 -05-2024
YNOYPTEIO YNOAOMQN & META®OPQN Ap. Npwt.: 125493
padeio Younoupyol YrioSopwv

nPOs: KENTPO ANANEQZIMQN MHIQN
" ENEPrFEIAZ(KANE)

190 yAu Aewdopou Mapabwvog, 19009 Miképpit
ATTIKAC

TnAk: 2106603300

Email: cres@cres.gr
malam@cres.gr

NpwTtofBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioyvon twv Se£LloTHTwV TOU EPyaTiKoU SUVAULKOU OTOV KTNPLAKO
KAQTAOKEUAOTIKO KAdbo tn¢ EAAadac os Féuara Evepyeiakn¢ Altodotikotntag Kot
Avavewoiuwv lNnywv Evépyelacg

ZYM®QNO A TON EONIKO OAIKO XAPTH MPOXONTQN

To Yrmoupyeio Yrnodopwv kat Metadopwv SnAwvel OTL urtootnpllel Ta TPOTEWVOUEVA HETPO TOU
«EBvikoU O6ikou Xdptn» MNpooodvtwv Tou €pyou tng MNpwtoBouliag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. OswpoUlpe OtL n edappoyn toug Ba evioyuoel tig Se€lotnteg Twv
€PYO{OUEVWV OTOV KTNPLAKO KATAOKEVAOTIKO KAASO - o€ oxéon He TG edappoyEg AME kat EZE otov
KTNPLaKO Topéa, KaBwe Kal 6oov adopd TIC VEEC TexVoAoyieg mou avaduovtal 0 auTov - Kot Ba
oUuBaAel otnv e€aocddAlon KaAvoU KoL EMOPKWG EKTALOEUPEVOU  €pyatikol SuVaULKOU,
TIPOKELUEVOU 1N XWPA HOC VO OVTOTIOKPLOEL OTIC EVEPYELAKEG KoLl TIEPLBAANOVTIKEG SECUEVOELS TNG
yLa to 2030.

Y& aUTO To TMAAioLo, amo tn Sikn pag mAsupd, SnAwvetal n poBeon cuvepyaciag Kal cuvelodopag
HOG ylot TNV VAomoinon Twv PETPpWV Kal dpacswv tou EBvikou O8ikoU Xaptn mou oxetilovtal pe
TOUG OKOTIOUG KOl TLG TIPOTEPALOTNTEG TOU POopPEA HAG.

O YOYNOYProz YNOAOMQN

NIKOAAOZz TAXIAOZ
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KENTPO ANANEQZIMQN NMHIrQN KAI EEOIKONOMHZHZ ENEPTEIAZ

Mpwtofoulia BUILD UP Skills - Epyo BUS-REGRoUP
yLa tnv evioyuon twv Se§LOTATWVY TOU EPYATIKOU SUVALULKOU OTOV KTNPLAKO
KOTOOKEVQOTIKO KAddo tn¢ EAAadac oe Feuara Evepyelakng
Anodbotikotntac kat Avavewoiuwv lNnywv Evépyeiag

ZYMOQNO A TON EONIKO OAIKO XAPTH
MPOZONTQN

To Kévipo Avavewoipwv MNMnywv kol E§owkovopnong Evépyslag (KAME) SnAwvel ot
untootnpilel Ta npotewvopeva PETpA Tou «EBvikoU O8ikoU Xdptn» Mpocoviwv Tou €pyou
¢ MpwtoBouAiag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OswpoUpe OtLn
ebappoyf toug Ba evioXUoEL oNUAVTIKA TLG SeELOTNTEG TwV €pyalOHEVWY OTOV KTNPLAKO
KATOOKEVAOTIKO KAGSO - o£ oxéon ue TG epappoyeg AMNE kal EZE oTov KTnplako TouEQ,
kabwe kaL doov adopd Tic véeg Texvoloyleg mou avadliovial o autov - kal 8a cupBAaAeL
otnv e€aoddAion Lkavol Kal EMAPKWE EKMOLOEUIEVOU €pYQTIKOU SUVAHLKOU, TTPOKELHEVOU
N XWpa pog va avranokplBel otig evepyelakeg Kat MeptPBaAAOVIIKEG SECUEVTELS TNG yLa TO
2030.

e qUTO TO TMAio, amd Tt 8K Mag TMAsupd, SnAwvetal n mpobeon cuvepyooiag Kot

ouvelodopdg Hag yia Thv uhomoinon Twv HETpwy Kol dpacewy Tou EOvikol Obkol Xaptn
TovU oXETi{ovTalL e TOUg OKOTIOUC KoL TIG MPOTEPALOTNTEG TOU PopEa Hag.

Miképut, 30/04/2024

Anitplog Kapbop
MNpoedbpog & leviko,

Kévrpo Avavewotuwy fNnywv kat E€otkovounone Evépyetag
19° xAu. Aewep. Mapadwvog, 19009 MMiképut, Attikn
T. 210 6603300, cres@cres.gr
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e Hpaxiero, 3.06.2024
EAAHNIKH AHMOKPATIA

IIEPI®EPEIA KPHTHX
I'PA®EIO NIEPIPEPEIAPXH

IMportopoviic BUILD UP Skills - 'Epyo BUS-REGRoUP

Y10, TNV EVioyvoT Tev SeE0THTOV TOL EPYOTIKOD SVVALIKOD GTOV KTNPILKO
KataokevaoTikd KMGSo g EAMGSug oe Oépnata Evepyetakng ATodoTikoTnTog Kot
Avaveboiuwv [Inyodv Evépyeiog

LYM®ONO I'TA TON EONIKO OAIKO XAPTH IIPOXONTQN

H Teprpépeta. Kprng dnhavet 6t vrootnpilel to mpotevdpeva pétpa 1ov «Ebvikon
Odwkon Xaptnp Ilpocdviav tov épyov g Ilpotopovkiog BUILD UP Skills
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP. Qtgwmpodpe 0Tl N €EQOPHOYY TOVG
Ba evioynost Tig deE10TNTE TV EpYUlOPEVAV GTOV KTNPLIKO KOTUCKEVOOTIKO KAAOO -
oe oyon pe Tig epappoyéc ATIE ko1 EEE otov ktnpukd topéa, kabmg kol dcov
apopd TG véeg Texvoloyisg mov avaddoviar oe avtév - kar Bo cvuPdier oty
gE0GEAALOT TKOVOD KU ETUPKAG EKTUSEVIEVOD EPYATIKOD SUVAUIKOD, TPOKEUEVOL 1|

YOPO. LOG VO ovTOTOKPIOEL 6TIG evepyelakes Kal TePBUALOVTIKEG SECUEDGELS TNG YO
t0 2030.

e avtd T0 TARic1o, amd T Sk poag TAevpd, dnhdvetar | Tpodecm cuvepyuciag Kot
GUVEIGQOPAC LAC Y10, TNV vAoToinon Tev uétpov kal dpdcemv tov Ebvikot Odikod
XapTn mov oyeTilovTol Ue TOVG GKOTOVG KAl TIG TPOTEPALOTNTEG TOV POPEN. LLAC.

MNepipépeia Kprtng, MAateia EAcuBepiag, 71201, HpdkAgio KpAtng
TnA: +302813400302, 304,305,306, e-mail: arnaoutakis@crete.gov.gr



EAAHNIKH AHMOKPATIA
MEPIQEPEIA AYTIKHX MAKEAONIAX
TPADEIO MEPIOEPEIAPXH

19/6/2024

NMpwtofBouAia BUILD UP Skills -’ Epyo BUS-REGRoUP

yla mv gvioxuom twv S€&lomTwy ToU EPYATIKOU SUVALILKOU OTOV KTNPLAKO
KataoKevaoTiko kAado ™G EAAadac os Ouatra Evepyslakng Amodotikotntag Kat
Avavewotiuwyv Mywv Evepyeiag

2YM®QNO A TON EONIKO OAIKO XAPTH NMPOXONTQN

H Mepupépeia Autikng Makedoviag dAwvel otL umoompilel TA TPOTELVOUEVA METPA TOU
«EBVIKOU Ob81koU Xdaptn» MNpoodvtwy Tou €pyou ¢ MpwtoBouliag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. @swpoUpe OTL N €@apUoyY) Toug Ba evioxUoel TG Se€lOoTNTEG TWV
epYa{OMEVWY OTOV KINPLAKO KATAOKEUAOTIKO KAASO - o€ ox€on HE TI§ epapuoyeg AME kat EZE
OTOV KTNPLaKO TOPEQ, KABwWG Kal 000V apopd TIG VEEG TEXVONOYIEC TTOU avaduovTtal O auToV -
Kal 6a cupBalel omyv €E€ac@AALON LKAvVoU Kal ETTAPKWE EKTTALOEUUEVOU €PYATIKOU SUVAULKOU,
TIPOKELUEVOU 1 XWPA HAG VA aVTATTOKPLOEL OTIG EVEPYELAKES Kat TIEPLBAANOVTIKEG HECUEVTELG TNG
yla to 2030.

Ye auto To TAaiolo, aitd T SN pag mMAsupd, dnAwvetalt n mPOOson cuvepyaoiag Kal

OUVELOQPOPAG HAG YIA TNV UAOTIOINGOT TwV HETPWY Kal dpdcewv tou EOvikoU O8lkoU Xaptn mou
oxetidovtal Ue TOUG OKOTTOUG KA TIG TIPOTEPALOTNTEG TOU (POPEQA UAG.

Me eKtipnon

O NMeprpepelapyng Autikng Makedoviag

GEORGIOS AMANATIDIS
19/06/2024 16:00

lewpylog Apavartiong



EAAHNIKH AHMOKPATIA
Nepudépeta Hreipou

MpwtoBouAia BUILD UP Skills - ‘Epyo BUS-REGRoUP
yio thv evioyuon twv SELOTHTWVY TOU EPYATIKOU SUVOLLKOU GTOV KTHNPLOKO
KOTOOKEUAOTIKO KAdbo tnc EAAabac oe Féuata Evepyeiakng AltoSoTikOTnTa  Kat
Avavewotuwv lNnywv Evépyetag

ZYM®QNO A TON EONIKO OAIKO XAPTH NMPOZONTQN

H Nepidépeta Hreipouv dnhwvel OtL unootnpllel ta MPOTEVOpEVA PETPA Tou «EBVikou O8ikou
Xaptn» Mpoooviwv tou £pyou tne Npwtofouliag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-
REGRoOUP. Oewpolpe OtL n ebappoyn touc Ba evioxVoel Tig Se§LOTNTEC TWV £pyalopeévwy oTovV
KTNPLAKO KOTAOKEUQLOTIKO KAGSO0 - 08 oxéon pe Tig edpappoyég ANE kat EZE otov Ktnplakd Topéa,
KaBwe Kat 0oov adopd TIC VEEC TEXVOAOYIEC TTou avadvovtal o€ autov - Kat Ba cupBdAel otnv
e€aodALon KAVOU Kol EMAPKWE EKTTALSEVEVOU EpyaTIkOU SUVALLKOY, TIPOKELLEVOU N XWPA LLaG
Vo avTarokplOel oTig evepyelakeég Kat epLpaArloviikeg deopevoelg Tng yia to 2030.

Ye quTO To TAaloL0, Ao tn Sk poc MAeUPd, SNAWVETAL N TPOBeon cuvepyaciag Kal GUVELO(GOPAG
HaC yia TNV udornoinon twy HETpwY Kal dpdoewv tou EBvikol O8kov Xaptn mou oxetilovial e
TOUC OKOTIOUG KaL TLG TIPOTEPALOTNTEG TOU HOPEA LLAG.

Huspounvia: 30/04/2024




‘a i\ EANnvIKA Anpokparia
%!v} NEPI®EPEIA ©OEIZAAIAZ
Koupouvboupou & Manavaoctoaciov
(Mateia Phya Qepaiov),

41110 AAPIZA
TnA. Kévtpo: 2413-506100

NMpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
ya tnv evioxvon twv 6€§1otNTwV ToU EPyaTIKOU SUVOLILKOU OTOV KTNPLOKO
KOTHOKEVOOTIKO KAddo tn¢ EAAadac oc Féuara Evepysiakrc AmoSoTiKOTNTOG KOl
Avavewaowuwv MNMnywv EvEépysiacg

2YMOQNO INA TON EONIKO OAIKO XAPTH NMPOZONTQN

H NEPIMEPEIA OEZZAAIAZ SnAwvel OTL UTTOOTNPLIEL TO TLPOTELWVOUEVA PETPA TOU «EBviKoU Odkou
Xaptn» Mpoodviwv tou €pyou tng MpwtoPouliag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-
REGRoOUP. Qswpolpe ot n ebappoyr toug Ba evioxloel T Se€otnTeg Twv gpyaloptévwy otov
KTNPLAKO KOTOOKEUAOTIKO KAGSO - o€ oxéan pe TG edhapuoyég AMNE kat EZE oTov KTnpLlako Topéa,
kaBwc kat 6oov adopd TIC VEEC TEXVOAOYiEG TTou avadlovtal og autov - kal Ba cupPdalel otnv
e€aoddAion (Kavou Kol EMAPKWE EKTTALGEVUEVOU EPYATIKOU SUVAMIKOU, TIPOKELLEVOU N XWPA LG
va avtanokplOel otig evepyelakeg kat mepiparloviikég deopeloelg tng yia to 2030.

Ie autd To TAaiolo, amd ™ Ok pog mAsupd, dnAwvetal n mpoBeon ouvepyaociog Kot

ouvelodopdc pag yla Tnv vAomoinon Twv HETpwY Kal dpdcewv tou EBvikou O8ikou Xdptn mou
OXETI{OVTOL JIE TOUG OKOTIOUG KAl TLG TIPOTEPALOTNTES TOU POpPE LG,

Huepounvia30/04/2024

AHMHTPIOZ KOYPETAS
/e~ LN\

NEPIOEPEI










0008541998

AKPIBEZX ANTI'PA®O
Mepipépeia Zrepedg EANGSag 27/06/2024
A.Tl.: oik. 144978

Mpwtofoulia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv gvioyvon twv Se§lotntwy Tou EpyatikoU SUVAULKOU OTOV KTNPLAKO
KATAOKEUAOTIKO kKAado tn¢ EAAadac o Féuata Evepyslaknc AmodotikotnTac Kai
Avavewaouwv Nnywv Evépyelacg

ZYM®QNO A TON EONIKO OAIKO XAPTH MPOXONTQN

H Nepudpépela Itepeag EAAGSac (N.M.A.A. - Opyaviopog Tomikng Autodiloiknong B BaBuou),
dnAwvel 6tL umootnpilel Ta Mpotelvopeva HETpa Tou «EBvikou O8wkou Xdptn» Mpocdvtwv tou
£pyou ¢ MNpwtoBouAiag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OswpouUpe OTL
edappoyn toug Ba evioxUoel TG Se€LOTNTEG TWV EPYQIOUEVWY OTOV KTNPLAKO KOTOOKEUAOTIKO
kKA@bo - oe ox€an pe T edpappoyeg AME kat EZE otov KtnpLlako topéa, kabwg Kat 6cov adopad TLg
VEEC TEXVOAOYLEG TTOU avadUovTalL 0€ AUTOV - Kal Ba cupBAAEL oTnV e€aadPAALON LKAVOU KOL ETMOPKWE
KOO EVMEVOU £pYATIKOU SUVALKOU, TIPOKELUEVOU N XWPEO KOG VO OVTOTTIOKPLOEL OTLC EVEPYELAKEG
Kal teplBaAAovTIKEG Seopevoelg TG yia to 2030.

Y& aUTO To TMAAioLo, amo tn Sikn pag mAeupd, SnAwvetal n poBeon cuvepyaciag Kal cuvelodopag
HOG Yyl TNV VAomoinon Twv PETPpWV Kal §pacewv tou EBvikou O8koU Xaptn mou oxetilovtal pe
TOUC OKOTIOUG KOl TLG TIPOTEPALOTNTEC TOU OpEA LOG.

Huepounvia: 27/06/2024

davng X. Znavog
Digitally signed
by FANIS
SPANOS

n?§£§3@3ﬁ%‘§%@ stepedc EANGSaC
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FZEBEE

Fevixi Yuvo 1oviia
fnayyel AORL X VY

Eundpe

NMpwrtoBouvAia BUILD UP Skills - Epyo BUS-REGRoUP
yia tnv svioxuaq TwVv S££10TATWYV TOU EPYATIKOU SUVQULKOU OTOV KTNPLAKO
Kataokevaotiko kKAado tne EAAadac os Féuara Evepyelaknc AmodoTikoTnToc Kot
Avavewoiuwv Mnywv Evépyetag

2YMO®OQNO A TON EONIKO OAIKO XAPTH NMPOZONTQN

H l'evikr} Zuvopoonovdia EnayysApatiwv Blotexvwy Epnopwv EAAGSag SnAwvel OTL utootnpilel
TaL poTeLvOpeva Létpa Tou «EBvikoU O8kou Xdptn» Mpoocdviwy tou gpyou tng MpwrtoBouliag
BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGRoUP. Qswpolpe oétL n edappoyr toug Ba
evioxUoeL Tig Se§LOTNTEG TWV EPYAlOUEVWV OTOV KTNPLAKO KATOOKEUAOTIKO KAGASO - 05 oX€on UE TIg
edoappoyeg AMNE kat EZE otov KTtnploko Topéa, Kabwe kol 0oov adopd Tl VEES TeEXVOAOYIES TIoU
avadlovTtal og autov - kal Ba cupPBdiel otnv eaodaAion tKavol Kol EMOPKWG ekmobeupévou
EPYQTIKOU OSUVAUIKOU, TPOKELWWEVOU N XWPa MO va ovianokplBel oTic svepyslakeég Ko
nieptBarhoviikég SecpeVoeLg TG yia To 2030.

Ze auto to mAaiolo, amd ™ Ok pag mAeupd, Snhwvetal n mpodBeon cuvepyaoiag Kol

ouvelodopdg Hag yla Tnv vhomoinon twv pétpwy Kat §pdoswv tou EBvikol O8wkou Xdptn mou
oXeTi{ovTal LLE TOUG OKOTIOUC KOl TLG TIPOTEPULOTNTEC TOU POPEX LA,

Huepounvia: 30/04/2024

Mevikoc Mpappatéoc




IME F'ZEBEE

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yLa tnv evioxvon twv Se€lotiTwy ToU EPYATIKOU SUVALILKOU OTOV KTNPLOKO
kataokeuaotiko kAado tn¢ EAAadag o Féuara Evepyetaknic Amodotikotntac Kat
Avavewoiuwyv MNMnywv EvépyeLac

ZYM®QNO A TON EONIKO OAIKO XAPTH NMPOZONTQN

To Ivotitouto Mikpwv Emiyelpiioewv tng Mevikng Zuvopoomnovdiag EnayysApatiwv Blotexvwv
Epunopwv EAGdag dnAwvel otL untootnpilel Ta mpotelvopeva HETpa Tou «EBvikou O8ikou Xdptn»
Mpooovtwv tou gpyou NG MpwtoBouliag BUILD UP Skills LIFE21-CET-BUILDSKILLS-to omoio
oAokAnpwvetal. OswpoUpe OTL N edappoyn Toug Ba evioxUoel TIC Se€LOTNTEC TWV EpYalOpEVWV
OTOV KTNPLaKO KOTAOKEUQOTIKO KAGdo - og oxéon pe T epappoyég AME kat EZE otov KTnpLoko
Topéq, kaBwg kat 6oov adopd Tig vEeg TexvoAoyieg mou avadliovtal o autov - kat Ba cupPBAAEL
otnv e€aoddALon LKavoU Kol EMAPKWE EKTTALEEUEVOU EPYATIKOU SUVAULKOU, TIPOKELLEVOU N XWpPa
Hag va avtanokplBel otig evepyelakeg kot TepLBarovTikég SeopeloeLg Tng yia to 2030.

Zg aUTO To MAaiolo, and tn Sikn pag mAeupd, dSnAwvetal n mpoBeon cuvepyaoiag Kot cuVeloHOPAC
Hag yla TNV uAomoinon Twy PETPwY Kal dpdoswv tou EBvikolU O8ikol Xdptn mou oxetilovral pe
TOUG OKOTOUG KOl TLG TIPOTEPALOTNTEG TOU POpPEQ HAG.

Huepounvia: 30/04/2024
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$AnAT MEA

NMpwTtofBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv evioyvon twv Se€LoTHTWV TOU EPYATIKOU SUVAULKOU OTOV KTHPLOKO
KaTaoKeUAOTIKO KAdbdo tn¢ EAAabdac oc Féuara Evepyeiakrnic AmodoTikOTHTAC Kol
Avavewotluwv lNnywv Evépyelacg

ZYMOQNO lNA TON EONIKO OAIKO XAPTH NMPOZONTQN

O ZZU0AAoyo¢ ApXLtektovwy AmAwpatouxwv Avwtoatwv IxoAwv - MaveAAjvia ‘Evwon
Apxttektovwy (ZAAAZ-MAE) dnAwvel OtL umootnpilel ta MPOTEWOUEVA METPpA Tou «EBvikoU
ObkoU Xaptn» MNpoooviwv tou £pyou tnG MpwtoBouliac BUILD UP Skills LIFE21-CET-BUILDSKILLS-
BUS-REGROUP. Ocwpolpe otL n edpapuoyn toug Ba evioxuoel Tig d€lotnteg TV €pyalopeEVWY
OTOV KTNPLOKO KOTOOKEUAOTIKO KAASO - o oxéon pe T epappoyeg AME kal EZE otov KTnplako
TOUEQ, KABwG Kal 6cov adopd TIG VEEC TEXVOAOYLEG TTOU avadlovTal 0€ aUTOV - Kal Ba cUpPBAAEL
otnv e€aodalion Kovol Kol EMOPKWE EKTOLOEUUEVOU £pYATIKOU SUVAULKOU, TIPOKELUEVOU N XWPO
HaG va avtamokplOel otig evepyelakeg Kot tepLBarloviikeg SeopeVoeLg Tng yia to 2030.

Ze autd 1o mMAaioo, amo T 6k pog mAeupd, SnAwvetal n mpobeon ouvepyoaoiag Ko

ouvelohopAC HaC YO TNV UAOTIOINCN TWV HETPWV Kal dpacswv tou EBvikol Odwkou Xaptn mou
oXeTiovTal e TOUG OKOTIOUG KL TLG TIPOTEPALOTNTES TOU PopEa pag.

Huepounvia: 06/06/2024
O Mpobedpog

AHMHTPHZ ZYNOMHAAKHZ




~f A
YYAAOTOX TEXNIKON YIAAAHAQN EAAAAOX

XPHETOY AAAA S -7 AOGHNA, 10561 — TnA: 2108211333

Ap1B. MNpwrt.: 225
ABnva, 10/05/2024

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioxvon twv de€lotitwy ToU EPYATIKOU SUVALLKOU OTOV KTNPLOKO
KATOOKEUAOTIKO KAdS0 tn¢ EAAadac o Féuata Evepyslakrc AmodoTikotntag
ko Avavewotuwv Nnywv Evépyeiag

ZYMOQNO A TON EONIKO OAIKO XAPTH
MPOZONTQN

O 2U0Moyog Texvikwv YmaMnAwv EAGSog (X.T.Y.E.) &nAwvel ot umootnpilel ta
TPOTEWVOUEVA HETPA TOU «EBvVIKoU O8koU Xdaptn» Mpocdviwv tou €pyou tng MpwtoBouAiag
BUILDUPSKills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OswpoUue OtL n edpapuoyn tou¢ Oa
evioxUoeL TIg 6e€LOTNTEC TwV €pYalOUEVWV OTOV KTNPLAKO KATOOKEUAOTIKO KAASO o€ oxéon e
TG epapuoyEg ANE katl EZE otov KTtnplakod Topéa, Kabwe kot 0cov adopd TG VEEG TEXVOAOYIEC
mou avadvovial o€ autov Kal Ba ocupPdlel otnv efaocdaAlon Kavol Kal EMAPKWE
eKTALOEUUEVOU  €pyaTIKOU SUVOLKOU, TIPOKELUEVOU N XWPEO HOAC VO OVTATOKPLOElL oTIg
EVEPYELAKEG Kal TEPLBAANOVTIKEG deopeVoELS TNG yila To 2030.

Ze auto To mAaiolo, amd tn Ok pag TAsupd, SnAwvetal n mpobeon cuvepyaoiag Kot
ouvelodopag KOG yla TNV uAomoinon Twv PETpwV Kot §pacewv tou EBvikoU O8kou Xaptn mou
OXETL{OVTAL UE TOUG OKOTIOUG KL TLG TTPOTEPALOTNTES TOU dopEa Uag.

H Swadwkaoia autry elval ouclOOoTIK KOL OTOULTEL omooxOAnon TOU TIPOCWIILKOU KOL TwV
OTEAEXWV HOG KAl yla To AOyo auto {NToUUE TN xpnHoatodotnon tou ¢popéa pag oto mAaiolo
TWV afOVWV Tou €pyou.

lNo tov 2.T.Y.E.

http://www.stye.qr e-mail: info@stye.qr
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Kamodiatpiou 24 (MA. Kaviyyoc), 106 82 ABrva
TnA 210 6453740, fax 210 6453741
info@povas.gr

WWW.povas.gr g I_ 0 B A y -

MANEAAHNIA OMOZIONAIA BIOTEXNON AAOYMINIOY EIAHPOY

Ap.mp.: 5588

MNpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP

ylLa tnv evioxuon twv SeELOTATWVY TOU EPYATIKOU SUVAULKOU OTOV KTNPLAKO KATAOKEUAOTIKO KAdSO NG
EAAaébac o Féuata Evepyetaknc Amodotikotntag kat Avavewoiuwyv MNnywv Evépyeiacg

ZYM®OQNO lA TON EONIKO OAIKO XAPTH MPOZONTQN

H MaveA\nvia Opoomnovéia Blotexvwv Aloupviou — Ziéripou (MOBAZ) SnAwvel O0TL uTtooTnpilel Ta MPOTELVOUEVA
pétpa Tou «EBvikoU O8wkol Xdptn» Mpocoviwv tou €pyou tng MpwtoPouliag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. Oswpolpe OtL n epapuoyr toug Ba evioxloel tig Se€LOTNTEG TwV €pyalopEVWVY OTOV
KTNPLOKO KATOOKEUAOTIKO KAGSO - o oxéon Ue Tig edbappoyEg AME katl EZE otov ktnplakd touéa, kabwg Kal 6oov
adopad TG VEEG TEXVOAOYiEG TTOU avadlovTtal o€ aUTOV - Kot Ba cuPBAAEL otV e€a0PAALON LKOVOU Kol EMAPKWE
eKTIULOEUEVOU  €pYaTIKOU SUVAULKOU, TIPOKELUEVOU N XWPA HOG VA OVTOMOKPLOEl OTIC €eVEPYELOKES Kal

nieplBaAAovVTIKEG SeOpEVOELS TNG Yia To 2030.
Je aUTO To MAaiolo, amd tn Sk pag mMAsupd, SnAwvetal n mpdOeon cuvepyaciag Kal cuvelodhopdg pag yLa TNV

vlomoinon twv HETpwWV Kot Spdcswv tou EOBvikou OB8LlkoU XdAptn Tou oxetilovtol UE TOUG OKOmOUC KOl TLG

T(POTEPALOTNTEG TOU PopEA LOG.

ABnva, 22/05/2024

O NPOEAPO2

Kamodtatpiou 24 (MA. Kaviyyoc) | 106 82 ABrva | TnA 210 6453740 | fax 210 6453741 | info@povas.gr | www.povas.gr



mailto:info@povas.gr

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioyvon twv Seélotitwyv ToU EPyatiKoU SUVAULKOU OTOV KTHPLOKO
KATOOKEUAOTIKO KAddo tn¢ EAAadac o Féuara Evepyetaknc Artodotikotntag Kat
Avavewoiuwv lNnywv Evépyetlacg

ZYM®QNO lNA TON EONIKO OAIKO XAPTH MPOZONTQN

H MaveAAvia Opoonovédia Eumopwv Biotexvwv Yalormvakwv SnAwvel OTL umootnpilel ta
TPOTELVOEVA HETPA TOU «EBVIKOU O61koU Xaptn» Mpoooviwv Tou £pyou tng Npwtofouliag BUILD
UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. Ocwpoupe 6tL N edpapuoyn Toug Ba eVioXUOEL TIG
6e€10TNTEC TWV EPYlOUEVWY OTOV KTNPLAKO KOTOOKEUAOTIKO KAASO - 0 OXEON UE TG EPAPUOYEG
ANE kal EZE otov KTnpLoko Topéa, Kabwg Kal 6oov adopd TIG VEEG TexVoAoyieg Tou avaduovtal o€
oUTOV - Kot Ba oupPalel otnv e€aodAAlon LKAVOU Kal EMAPKWE EKMOLOEUUEVOU EPYATLKOU
Suvaulkol, TIPOKELUEVOU N XWPA HOG VO aVTOTOKPLOEL OTI EVEPYELAKEG Kol TIEPLBAAAOVILKEG
Sdeopevoelg Tng yla to 2030.

Y& aUTO To TAAiOLO, amo TN Sk pag MAsupad, SnAwvetal n TpoBeon cuvepyaciag Kol cuVELOPOPAG
HOG Yyl TNV LAomoinon Twv PETpWY Kal Spacewv tou EBvikou O6ikoU Xdaptn mou oxetilovtal pe
TOUG OKOTIOUG KOl TLG TIPOTEPALOTNTEG TOU GOpPEQ LAG.

Huepounvia: 10 Maiov 2024

Ek tou A2,

/\ .
,‘ /
f/ /

0] I'Ipbeépo - O lev. I‘i'p_auuatéac
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MANEAAHNIA OMOZMONAIA EMMNOPQN BIOTEXNQN YAAOMINAKQN (M.0.E.B.Y.)
AIOM. KYPIAKOY 17 - 10445 AOGHNA, THA: 210-8315418
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(Evwon wpateiwv Avayvwplopévn aptB. eyypacdng oto BLBAio cwu. Npwt. ABnvwv 119, E6. 974/31-7-74)
Edpa: MA. EAeuBepiag 2, 10553 — ABrva, TnA.:2103248455,2103211630
Internet: http://www.poseh.gr | E-mail: poseh1953@gmail.com

NpwtofouAia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv gvioyvon twv Se§lotHTwv ToU EPyatikoU SuVAULKOU OTOV KTNPLAKO
KATAOKEUAOTIKO KAddo tn¢ EAAadacg o Féuara Evepyeiaknc Altodotikotntag
ko Avavewotuwv Nnywv Evépyetacg

2YM®QNO INA TON EONIKO OAIKO XAPTH
MPOZONTQN

H MaveAAnvia Opoomovsia Swpateiwv EpyoAnmtwv HAsktpoAoywv (M.0.2.E.H.) dnAwvel otL umtootnpilel
TA TIPOTELWVOUEVA HETPA TOU «EBVikoU O8tkou Xdptn» Npoodviwv tou €pyou tn¢ Npwtopouliog BUILD
UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. Oswpolpe oOtL n edapuoyn toug Ba evioxUoeL TIg
Se€1oTNTEC TWV £pY0lOUEVWY OTOV KTNPLAKO KATAOKEUAOTIKO KAASO - 0 ox€on We TI§ epapuoyEg AMNE
Kot EZE oTov KTnpLlako Topéa, Kabwg Kot 6cov adopd TIG VEEC TEXVOAOYLEG TTOu avadUovTal O OUTOV -
kat Ba cupBdaiel otnv eooddlion KAvoU Kol EMOPKWE EKTTALSEUUEVOU gpyatikol Suvapkou,
TIPOKELEVOU N XWPA LOG VO AVTOTTOKPLOEL OTLG EVEPYELAKEG Kol TIEPLBAANOVTIKEG SECUEVTELG TNG YLaL TO
2030.

Y€ aUTO To TAaiolo, amod tn SIkA pag MAsUpAd, SnAwvetal n mPoBeon cuvepyaciag Kol CUVELTHOPAS HAG
yla tTnv uAomoinon Twv PETpwV Kot dpdoswv tou EBvikou O8koUu Xaptn mou oyxetilovtal PE TOug
OKOTIOUC Kall TLG TIPOTEPALOTNTEC TOU PopEa Hag.

Huepopnvia: 21 Maiou 2024

O NOpLpog Ekmpoowmog
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MauAomouAog ANEELOG
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O.W.E. OMO2MNONAIA WYKTIKQN EAANAAOZ

MegAoc I'.2.E.B.E.E.

NpwTtofBouAia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv evioxuon twv 6£€lotTwv ToU EPYATIKOU SUVALLKOU OTOV KTNPLOKO
KataoKevuaotiko kKAabdo tn¢ EAAabdac oe Féuara Evepyelaknc AmodotikotnTac Ko
Avavewotuwv lNMnywv Evépyeiag

ZYM®QNO lNA TON EONIKO OAIKO XAPTH NMPOZONTQN

H OMOZMONAIA WYKTIKQON EAAAAOS (OWE) SnAwvel OTL umtootnpilel Ta MPOTEWVOUEVA HETPA TOU «EBVIKOU
Obdwou Xaptn» Mpoodvtwv tou €pyou tnc MpwtoBouAiag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-
REGROUP. Otwpolpe OtL n edpopuoyn toug Ba evioxloel TI¢ Se€l0TNTEC TwV £pyalOPEVWV OTOV KTNPLAKO
KOTOLOKEUOTIKO KAGSO - o€ oxéon Ue T epapuoyeg AMNE kot EZE otov KTnplako Topéa, Kabwg kol 0oov adopa
TIC VEeC Ttexvoloyieg mou avadvovtal o autov - kot Ba cupPdaAsl otnv e€acdAaAlon LKOVOU KOl EMAPKWG
EKTIALOEVEVOU €pYATIKOU SUVAULKOU, TIPOKELUEVOU N XWPO HOG VO OVTATIOKPLOEL OTLC EVEPYELOKEG KOl
niepBarlovTikéG SeopeVoelg Tng yia To 2030.

Y€ aUTO TO MAQLoLo, amo TN Sk pag MAsupd, dnAwvetal n mpobeon cuvepyaoiag Kal cuvelohopag
HOG Yyl TNV UAomoinon Twv HETPWV Kal Spdoswv Tou EBvikol O6koU Xaptn mou oxetilovtal Pe TOUG
OoKOTtOUC KOL TLG TIPOTEPALOTNTEC TOU HOPEQ LOG.

Huepounvia: 15/05/2024
O Npdedpog
KovtolUolag AnuntpLog

9 Kamodlotpiou 24, ABrva, T.K. 10682 & 2105248127 info@opse.gr "= www.opse.gr
oel. 1
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OMOZITONAIA OIKOAOMON & ZEYAOY EAAAAOX

TMHMA I''L.E.E. & AIEONOYZX
FEDERATION OF BUILDING & WOOD WORKERS OF GREECE
FEDERATION DES TRAVAILLEURS DES BATIMENTS & DE BOIS DE GRECE
APIO. ANATN.ITPQTOAIKEIOY 725/77- APIO.KATAX.201-EIA.1984/77
EAPA: ABEPQ® 25- T.K. 104 33- AOHNA
THA: 210-5222882 . FAX: 210-5226936
Email : omospondiaoikodomon.xilou@gmail.com

NpwtoBoulAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv evioyuon twv Se€LOTATWY TOU EPYATIKOU SUVAULKOU OTOV KTNPLAKO
Kataokevaotiko kAado tng EAAadag os déuara Evepyetakrnc Amodotikotntacg Kal
Avavewaouwyv lNnywv Evépysilac

ZYMO®QNO A TON EONIKO OAIKO XAPTH NMPOZONTQN

H OMOZMONAIA OIKOAOMQN & =ZYAQY EANAAOX 6nAwvel OTL unooTnpeilel TO TIPOTEVOUEVQ
HETpa Tou «EBvikou O8koU Xaptn» Mpooodvtwv tou £pyou tng MpwtoBouAiag BUILD UP Skills
LIFE21-CET-BUILDSKILLS-BUS-REGROUP. QOtwpolpe otL n edapuoyn toug Ba evioxUoeL TIC
SefLOTNTEG TWV EPYAIOUEVWV OTOV KTNPLAKO KATAOKEUAOTIKO KAQSO - 0E OX€0n UE TIC EQAPUOYES
ANE kat EZE gtov KtnpLakod topén, kaBwe kat ooov adopd Tic VEEC TEXVOAoyiec mou avadlovrtal oe
autov - kat Ba cupPdAel otnv efacddAion Kavoy Kol EMAPKWE EKTALSEUMEVOU EPYATIKOU
SuvapLkoU, TIPOKELHEVOU N XWPQ HAG VO QVTQMOKPLOEL OTIG EVEPYELAKEG Kol TEPLBAANOVIIKEC
deopeloelg Tne yia to 2030.

Ze auTo.To MAaiolo, amnd tn Sikn pag mAeupd, SnAwvetal n podBean cuvepyaoiad KaL cuUVELoDOPAS

Hag yie TNV vAonoinon twy HETpwy Kat Spdcewv tou EBvikol O8kol Xaptn mou oxetilovral pe
TOUG OKOTIOUG KL TLG TIPOTEPQALOTATEG TOU PopE HAC.

Huepounvia: 21/05/2024




OMOZI'IONAIA HAEKTPOAOIQN EANAAAE

TMHMA THE AIEGNOYZ OMOZIMONAIAX EPTATON METAAAOY KAI THE I3.E.E

'EAPA: A@HNAT K. 104 32 — ZOAOMOY 65, 60¢ OPO®OZ - THA.: 210 52 34 017 — FAX: 210 52 45 806

FEDERATION DES ELECTRICIENS GRECS

MEMBRE DE LA FEDERATION INTERNATIONALE DES OUVRIERS SUR METAUX ET DE LA CONFEDERATION

GENERALE DU TRAVAIL DE GRECE

ATHENES 104 32 — 65 RUE SOLOMOU — 6 em, ETAGE TEL.: 0030 210 52 34 017 —
FAX: 0030 210 52 45 806

E-mail: ohlek sec@yahoo.gr

APIO. IIPQT.: 94

AOnjva, 18/06/2024

AmO. Eykp. Améguong
IHporodwkeiov AOnvaov 6171/1954

NMpwtoBoulioa BUILD UP Skills - Epyo BUS-REGRoUP
yLa tnv gvioyuon twv §lotHTwv ToU EPYTIKOU SUVALKOU OTOV KTNPLOKO
KATAOKEUOOTIKO KAaido tn¢ EAAada¢ oc Féuara EvepyeLoknc AmobotikotnToc Kot
Avavewaotpwv lNnywv EvEpyetag

ZYM®QNO INA TON EONIKO OAIKO XAPTH NMPOZONTQN

H OMOZIONAIA HAEKTPOAOIQN EAAAAAZ SnAwvel 0tL umootnpliel TO TIPOTEWOUEVA LETPA TOU
«EBvikoU O&ikou Xaptn» Mpoodviwv tou £pyou g MNpwtofouliag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. @cwpolpe 6tL n edappoyn toug Ba evioxioel Ti¢ 6e§10TNTEC TV
€PYAlOPEVWV OTOV KTNPLOKO KATAOKEUAOTIKO KAASO - ot oxéon pe TS epappoyég ANE kot EZE otov
KTnploko topéa, kabwg kat éoov adopd Tig véeg texvoloyisg mou avadliovral o Autov - kat Ba
oupPdAer otnv efacdadion Kavou Kol EMOPKWS EKMOLGEUPEVOU £pyaTIKOU SUVOHLKOU,
TIPOKELMEVOU 1) XWPA KOG va avTamokplBel otig evepyelakég kot epiBarloviikég SeopeloeLg g
yla to 2030.

Ze auto To mMAaioto, amnd ) Sikh pog mAevpd, SnAwvetat n tpoBeon ouvepyaoiag Kat cUVELTHOPAC
Hag yla TNV vdomnoinon twv pétpwv kot Spdoswv tou EBvikoy O8ikol Xdptn mou oyetilovral pe
TOUG OKOTIOUG KaLL TLG TIPOTEPAULOTNTEG TOU Popéa Hag.




API@. NPOT.:
PROT. NUM.: 3731

MNpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioxyuon twv S§LOTHTWV TOU EPYATIKOU SUVAULKOU OTOV KTNPLOKO
KATOAOKEVAOTIKO KAddo tn¢ EAAadac oe Féuara Evepyeiaknc Amodotikotntacg Kat
Avavewotuwv MNMnywv Evépyeiag

2YMOQNO lNA TON EONIKO OAIKO XAPTH NMPOZONTQN

O/H NANEAAHNIA OMOZMONAIA EPFTATOYNAAAHAQN METAAAOY (MOEM) 8nAwvel oOtTL
umootnpilel ta TpoTELVOUEVA PETPA TOU «EBvikoU O8ikol Xaptn» Mpocoviwv Tou €pyou TNG
MpwtoPBouAiag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OQswpoupe OtL N
edappoyn toug Ba evioxloel TG 6e£LOTNTEC TWV EPYOlOUEVWY OTOV KTNPLOKO KATOOKEUOOTLKO
kKAabo - o ox€on Ue TG edpoployEG AME Kat EZE otov KTnpLlokod topéa, Kabwe Kal 6cov adopad TIC
vEeg texvoloyiec mou avaduovtol oe autov - kot Ba cupBalel otnv e€aoddalion kovol Kol
EMOPKWE EKTIOLOEUUEVOU E€PYATIKOU SUVOULKOU, TIPOKELMEVOU N XWPEA HOC VO aVTOTIOKPLOEL oTLg
EVEPYELAKEC Kal TepBarAovTikeg deopeloelg TG yia To 2030.

Ye autd Tto mAaiolo, amd tn 8K pag TAsupd, SnAwvetal n mpoBeon ouvepyaciag Kat
OUVELOPOPAC Hag yla TNV UAomolnon Twv PETpwY Kat dpacewv tou EBvikou O8koU Xdaptn mou
oX£TL{ovTal LE TOUG OKOTIOUC KOL TLG TIPOTEPALOTNTEC TOU $HOopPEQ LOC.

Mewaidc, 30/04/2024

Mo tnv NOEM

6] I'Ipée&poq

Mavoylwtng Aovkag
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— NMANEAAHNIA OMOZIMONAIA ENEPTEIAZ (N.O.E.)

l'l bE PAN HELLENIC ENERGY FEDERATION (P.E.F.)

Ap10pog Amopaong Tpomomnoinong 186/2014 Eipnvodikeiou AGnvwyv
INTERNET: www.poenergias.gr MéAog Tng N’ZEE ka1 Twv IndustriALL(ICEM - EMCEF), RETUN SEE__E mail: info@poenergias.gr

Ap0.pwt.10846 ABAva 29/4/2024

NpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioyvon twv Seélotitwv Tou EpyatikoU SUVAULKOU OTOV KTHPLOKO KATALOKEUQLOTLKO
kAado tn¢ EAAadac os Féuara Evepyeiaknc Artodotikotntag kat Avavewotuwv MNnywv
Evépyelag

ZYM®QNO lNA TON EONIKO OAIKO XAPTH MPOZONTQN

H MaveAArvia Opoomovdia Evépyelag SnAwvel OTL umootnpilel Ta MPOTEWVOUEVA PETPA TOU «EBVIKOU
ObkoU Xaptn» Mpooodviwy tou €pyou tTn¢ Npwtofouliag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-
REGROUP. Oswpoupue otLn edappoyr toug Ba evioxVoel TIg 6e€L0TNTEC TWV £pYalOUEVWY OTOV KTNPLAKO
KOTOLOKEUAOTIKO KAGSO - o€ oxéon Ue TI¢ epapuoyEg AME kat EZE oTov KTNpLoko TopE, KaBwc KoL 0oov
adopa TIG VEEG TexvoAoyieg mou avaduovtal oe auTov - kal Ba cupBaiel otnv e€aodaAion Lkavou Kot
EMOPKWEG EKMOALOEUUEVOU £pyaTIKOU SUVAULKOU, TIPOKELMEVOU N XWPA UG VA OVTOTOKPLOsl oTig
EVEPYELOKEG Kal TEPLBAAAOVTIKEG SeopeVOELS TNG yia To 2030.

Ze QUTO TO MAQLOLO, Ao TN Sk pag TMAsupd, SnAwvetal n podBeon cuvepyaoiag Kal cuvelodopdg Hag
yla TV uvlomoinon twv PETpwV Kal Spdocswv tou EBvikou O8lkol XAptn mou oXeTi{ovial PE TOUC
OKOTIOUG KOl TLG TIPOTEPALOTNTEG TOU POopEQ LAG.

Mo tn Aoiknon

O MNpg

0 Fevtxéc;pamméq
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Fewp JKOTEALTNC Mavayuwtne ’l&imoq

Fpapcia AGnvwyv: ZONIEPOY 18 & K.MAAAIOAOIOY- AOGHNA 10438 TnA.2105236118, 2105244218
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O € OMOZMONAIA ZYAOTQN EPrAZOMENQN TEXNIKN ETTXEIPHEEQN EAMAAOE

Xpnotov Aadd 5-7, AGHNA - T.K. 10561

Ap0. Ilpot.: 684
ABnva, 10/05/2024

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioxvon twv Seélotitwv Tou EPyatikoU SUVAULKOU OTOV KTHPLOKO KaTa-
OKeUaoTIKO KAddo tn¢ EAAadacg o Féuara Evepyeiaknc Amodotikotntag kat Ava-
vewoiuwv Nnywv Evépyelacg

ZYM®QNO lNA TON EONIKO OAIKO XAPTH MPOZONTQN

H Opoomnovéia ZuMoywv Epyalopévwy Texvikwy Emixeprioewv EANadog (O.2.E.T.E.E.) SnAwvel oTL
umootnpilel Ta MPOTEWVOHEVA UETPA TOU «EBvikou O&lkoU Xaptn» MPocoviwv Tou €pyou TNG
MpwtoBouAiag BUILDUPSKills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OswpoUue OTL n edpapuoyn
Toug Ba evioyuoel TG 6€LOTNTEC TWV EPYAOUEVWY OTOV KTNPLAKO KATOLOKEVOOTLKO KAASO Og oxéon
ue tic epappoyéc AMNE kat EZE otov ktnplako topéa, Kabwg Kot 6cov adopd TG VEEG TEXVOAOYIEG
mou avadvovtal o€ auTtov Katl Ba cupBAAeL otnv e€aodalion Lkavol Kol EMAPKWG EKTIALOEV LEVOU
£pyatikol SUVOLLKOU, TIPOKELUEVOU N XWPO LAC VO AVTATIOKPLOEL OTIG evepYELAKEC Kal TepLBalio-
VTIKEG SeopeVoELS TNG yia to 2030.

Ze aUTO TO MAaiolo, armo tn Sk pag mMAeupd, dSnAwvetal n mpodBeon ocuvepyaoiag kal cuveloPopdg
HOG yla TNV UAomoinon Twv HETPWV Kal Spacewv Tou EBvikol O8kou Xaptn mou oxetilovtal Ue
TOUG OKOTIOUG KOl TLG TTPOTEPALOTNTES TOU PpopEa LaG.

H Stadikaoia autr) €ival oucLOOTIKA Kal OMOLTEL AmaoXOAnon TOU TPOOWTIKOU KoL TWV OTEAEXWV
HOG Kal yla To Aoyo auto I{nToUUE T Xpnuatodotnon tou ¢popéa pag oto mAaiolo Twv afovwy Tou
£€pyou.

Mo tnv OZETEE

O NopLuog E_Krtpéowrtpq"

Http://www.osetee.gr E-Mail: info@osetee.gr
Tni: 210.88.38.203
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Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

Letters of Endorsement from the building industry

Endorsement Action Plan and Activities



'. r MANEAAHNIOZ ZYNAEEMOZ TEXNIKQN ETAIPEIQN
i

T ASSOCIATION OF GREEK CONTRACTING COMPANIES

MpwtofouAia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv gvioxvon twv SeELOTHTWV TOU EPyaTIKOU SUVAULKOU OTOV KTNPLOKO
KataoKevaoTiko kAdbo tn¢ EAAadac o Féuata Evepyeiakng Artodotikotntag
kat Avavewaotuwv lNMnywv Evépyetacg

ZYM®QNO A TON EONIKO OAIKO XAPTH
MPOZONTQN

O MNaveAAnviog Xuvdeopoc Texvikwv Etalpeiwv — IATE O&nAwvel OTL umootnpilel ta
TIPOTELVOEVA PETPA TOU «EBVikoU O8ikou Xaptn» Mpocoviwv Tou £pyou tnc Mpwtofouliag
BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGRoUP. Gewpoupe otL n edapuoyrn toug Ba
EVIOXUOEL TIC SELOTNTEC TWV £pYAlOUEVWV OTOV KTNPLAKO KATAOKEVOOTIKO KAASO - o€ Oox€on Ue
TI¢ epappoyéC AME kat EZE otov KTnplako Topéa, KabBwe Kal 6cov adopd TIG VEEG TEXVOAOYLEC
mou avoadvovtal o€ auTOV - kot Ba cupPdalel otnv €€acdpAAion KovoU Kol EMAPKWC
EKTIOULOEVMEVOU  £pyaTIKOU SUVAULKOU, TIPOKELMEVOU N XWPO HOG VO aviamokplBel otig
EVEPYELOKEC Kol TEPLBAANOVTLKEG SeopeVoeLC TG yia to 2030.

e ouTO TO MAaiolo, amo TN Ok pag TAEupd, SnAwvetal n TMPOBeon cuvepyooiog Kot
OUVELOPOPAC HaG YLa TNV UAOMoiNon Twv PETPWV Kal Spacewv Tou EBvikou O81kolL Xaptn mou
oXeTL{ovTaLl LE TOUG OKOTIOUG KOl TLE TTPOTEPALOTNTEG TOU POopPEQ Hag.

ABAva, 30/04/2024

2MYPIAQN MOYNTPOYIAHZ
F'evikog AlteuBuvtnig ZATE

%I'I'E‘L}‘ deidiou 14-16 AOrva 106 78 / 14-16 Feidiou str. 106 78 Athens Greece
Muge? T +30 210 3301814/5 T +30 210 3836503 E info@sate.gr

[T}
MIZTOMNOIHMENO EYETHMA
AIAXEIPIETIKHE ENAPKEIAS WWW.s a t e . g r
EAOT 1429:2008 - MIRTEC01-30-
001637CER11.5112200995



ZYNAEZMOZ EAAHNIKQN ETAIPEIQN-TPAQEIQN MEAETQN
Ziva 10, 106 72 ABrjva, tnA. 210 64 52 232, fax 210 64 44 685

MeAETNTIKES ZUPBOUAEUTIKES ENIXEIPAOEIS
yla s YnoSopés kai tnv Avantuén segm @segm.gr, Www.segm.gr

NpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv gvioxvon twv Se€lotHTwVy TOU EPyaTIKOU SUVAULKOU OTOV
KTNPLAKO KATAOKEUAOTIKO kKAado tn¢ EAAadac o Féuara Evepyeilakng
Amoébotikotntag kat Avavewotuwv lNnywv Evépyeiag

ZYM®QNO lNA TON EONIKO OAIKO XAPTH
NMPOZONTQN

O ZUvbeopog EAAnvikwy Etatpetwv-Tpadeiwv Meletwv (ZEFM) dnAwvel otL untootnpilel Ta
TIPOTELVOUEVA HETPA TOU «EBVIKOU O8koU Xdaptn» Npocovtwy tou £pyou tng NpwtoBouliag
BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. Oswpolpe OTL n edappoyn toug Ba
EVIOYUOEL TIG SELOTNTECG TWV £PYAlOUEVWV OTOV KTNPLOKO KOTOOKEUAOTIKO KAASO - 0 oxéon
UE TIG edpapuoyEg AME kot EZE otov KTnplokd topéa, KabBwg kol 6cov adopd TLC VEEG
texvoloyieg mou avadvovtal os autov - Kal Ba cupPaiel otnv efachdAion kavol Kot
ETIOPKWE EKTTALOEVMEVOU pyaTIKOU SUVALKOU, TIPOKELLEVOU N XWPO LOG VA avTomokpLlOet
OTLG EVEPYELOKEG Kal epLBallovTtikég Seopeloelg Tng yia to 2030.

Z€ aUTO To TAaiolo, amod tn Sk pog MAeupad, SnAwvetal n mPobecon cuvepyaciag Kot
OUVELOPOPAC LOG VLA TNV LAOTIOLNOoN TwV METPpWV Kal Spacewv Tou EBvikou O8ikou
Xaptn mou oxetilovtal Pe TOUG OKOTOUG KL TLG TIPOTEPALOTNTEG TOU OopE HAG.

Huepounvia: 30/04/2024

H Npoedpoc tou EMM

A¢omowo KaAidpopitou

FIDIC
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Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

Letters of Endorsement from associations of companies engaged in RES and
energy efficiency services and products

Endorsement Action Plan and Activities



IYNAEIMOZX
ETAIPIQN
DPQTOBOATAIKQN

Hellenic Association of Photovoltaic Companies

MNpwtoBoulia BUILD UP Skills - Epyo BUS-REGRoUP
yla tTnv gvioyuon twv S£LOTATWY TOU EPYATIKOU SUVAULKOU OTOV KTNPLOKO
KQTOAOKEUAOTIKO KAdbdo tn¢ EAAadac og Féuara Evepyeitaknc Amodotikotntac Ko
Avavewotuwv lNMnywv Evépyeiag

ZYMOQNO IlNA TON EONIKO OAIKO XAPTH MPOZONTQN

O 2uvéeopog Etalpuwv QwrtoBoAtaikwv SnAwvel OTL uTOoTNPIlEL TOL TTPOTEWVOUEVA HETPA TOU
«EBvikoUu 0b8wkol Xaptn» Mpocoviwy Tou €pyou tn¢ MNMpwtofouriog BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. Oswpouue oOtL n edappoyr toug Ba evioxUoel TIg S€LOTNTEG TWV
£pyalOUEVWY OTOV KTNPLAKO KOTOLOKEUAOTIKO KAASO - 0g ox£on Ue TIg epappoyEg AMNE kat EZE otov
KTNPLOKO Topéa, KaBwg kal 6oov adopd TIG VEEC TeXVoAoyiec mou avaduovtal o auTov - Kat Ba
oUpuBaAel otnv e€oodallon KAVOU Kol EMAPKWG EKMALOEUMEVOU  €PYATIKOU  SUVOULKOU,
TIPOKELUEVOU N XWPA KOG VO OVTOTTOKPLOEL OTIG eVEPYELOKEG Kal TIEPLPAANOVTIKEG SeOUeVTELG TNG
yla to 2030.

Y€ aUTO To TAALOLO, oo TN SiKkn pog MAsUPA, SnAwveTaL N MTPOBOECN CUVEPYAOLAC KOl CUVELOHOPAC
HOG yla TNV VAomoinon Twv HETPpWY Kol dpdoswv Tou EBvikol O8koU Xaptn mou oxetilovrtol pe
TOUG OKOTIOUG KL TG T(POTEPALOTNTEG TOU hopEa Lag.

Huepounvia: 12/06/2024

Ap. Zwtnpnc¢ KaméAdog

A A
YL nOl ETAIPIOIN
GOOTOROATAIKON (EED)
Acnn pri kepdookonikn etaipic
OEIAIOY 11 & EMM. MINENAKH
10678 AGHNA
AOM. 999590229 - AQY A" ASHNON
THA. 2109577470 - FAX: 2109707440
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ENOEH BIOMHXANION HAIAKHE ENEPIEIAZ

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv evioxuon twv 6£€lotHTwV ToU EPYATIKOU SUVAULKOU OTOV KTNPLOKO
KaTaoKevuaoTiko kKAdbdo tn¢ EAAabdac oe Féuara Evepyelaknic AmodotikotnTac Kot
Avavewotuwv lNMnywv Evépyeiag

ZYM®QNO lNA TON EONIKO OAIKO XAPTH MPOZONTQN

H ‘Evwon Bopnxaviwv HAlakng Evépyelag dSnAwvel 0tL umtootnpilel Ta TTPOTEWVOUEVA HETPA TOU
«EBvikou O&lkou Xaptn» Mpoocoviwv tou £pyou NG MpwtoBouliag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. Oswpolpe OtL n edpapuoyn toug Ba evioyuoel tig €lOTNTEG TWV
epyolOMEVWY OTOV KTNPLAKO KATOOKEUAOTIKO KAASO - 0 oxéon We TIg edpapuoyEG AMNE kal EZE otov
KTNPLAKO TopEa, KOOwG Kal 6oov adopd TG VEEG TEXVOAOYLEC TTou avaduovTtol 0 auTov - Kot Ba
oUUBaAel otnv €€aodAAlon KAVOU KOl EMOPKWG EKMALSEUUEVOU  €pyaTIKOU  SUVAULKOU,
TIPOKELUEVOU N XWPA LOG VO aVTATIOKPLOEL OTIC evepyeloKEC Kot TIEPLBAANOVTIKEC SECUEVDELS TNG
yua to 2030.

Ze aUTO To TAQiCLOo, amo tn Sk Hag MAeupd, SnAwvetal n poBecon cuvepyaciag Kol cuvelodhopag
HOG yla TNV UAomoinon twv HETpwVY Kal Spdcswv tou EBvikol O8kou Xaptn mou oxetilovrtal e
TOUG OKOTIOUG KL TLG TTPOTEPALOTNTES TOU PopEa LAG.

Huepounvia: 29/04/2024

Xpriotog Mamagppovouni

MNpoedpog A.3.

ENOIH BIOMHXANION
m Mmm: lNl PIEIAL
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EBHE - Greek Solar Industry Association
96, Irron Polytechniou str, 18536 Piraeus, Greece www.ebhe.gr
Tel: +302103479414 - Fax: +302103479484 - Mob: +306948349437 - e-mail: info@ebhe.gr


http://www.ebhe.gr/
mailto:info@ebhe.gr
http://www.ebhe.gr/index.htm

BEPMANEHE & ENEPTEIAL

‘ ENIEIE“'IGIEI
ENQEH EAAHNIKON ENIXEIPHZEQN

Bomhioong Zogpiac 21, 106 74 ABrva
®210 3631207 @info@uhhe.gr

NpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yia tnv gvioxuon twv Se§LOTHTWV TOU EPyaTIKOU SUVOULIKOU OTOV KTNPLAKO KOTHOKEUAOTIKG
KkAado tn¢ EAAdbSag os Oéuara Evepysiakng Amodotikétnrag kat Avavewouwyv lMnywv Evépysiag

ZYMOQNO INA TON EONIKO OAIKO XAPTH NMPOZONTQN

H Evwon EAAnvikwv Emuxeipioswv Oppavonc- Evépyetag (EN.E.EMI.O.E.) dnAwvel 6TL unootnpilst
TO MPOTEWVOpEVa PETpa Tou «EBvikoy Obdikou Xaptn» Mpocdviwy tou £pyou tng MpwtoBouliag
BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. Oswpolpe 61t n edappoyf touc Ba
eVIOXUOEL TG S£ELOTNTEC TWV £pYAlOMEVWY OTOV KTNPLOKO KATAOKEUOOTIKO KAQSO - O OXEON WE TIG
edappoyég ANE kat EZE otov ktnplakd topéa, Kabwe kat 6oov adopd T VEEG TEXVOAOYIEG TToU
avadvovtat e autdv - kat Ba cupPdliel otnv sfaoddhion wavol Kal ENAapKwg eknoudsupévou
gpyatikol Suvapikol, TPOKEWEVOU 1N XWwpa pag va avrarmokplBel ot evepyslakég kot
neptporAovtikég deopevoelg tng ya to 2030.

Ze auto To mAaiowo, and tn Sikn pag mAevpad, SnAwvetal n tpdBeon cuvepyaoiog Kol CUVELOHOPAS
HOg yia TRV UAoToinon Twv HETpWY Kail dpacewv tov EBvikou Obikou Xdaptn mou oyetilovral e
TOUG OKOTIOUG KOLL TLG TIPOTEPALOTNTEG TOU popéa pag.

Huepounvia: 30/04/2024

BaoiAelog MNwtomouiog
MNpdedpog A.Z.

EN.E.ElNI.©.E.
ENQIH EAAHNIKON ENIXEIPHZEQON
BEPMANIHE ENEPIEIAX
A. BAZINIZZHZ ZO®IAT 21, AOHNA 106 74
AM®: 0080987127 - AOY: A" AGHNON
THA: 240 3634207, e-mail: info@uhhe.gr, site: www.uhhe.gr
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MANEAAHNIOL LYNAEIMOX
ETAIPION MONQIHE

MpwtoBoulia BUILD UP Skills - Epyo BUS-REGRoUP

yia TV evioxuon twv Se§totitwy Tou Epyartikol SUVOUIKOU OTOV KTNPLOKG
Karaokevaotiké kAdbdo tneg EAAddac oe Séuara Evepysiakrc Amod

otikotnTag kot Avavewotuwv Mnywv Evépysiag

ZYM®OQNO INA TON EONIKO OAIKO XAPTH MPOZONTQN

O NaveArviog Z0véeopog Etaupiiv Mévwong SnAwvet dtt umootnpilet Ta TPOTELVOLLEVO METPOL
ToU «EBvikoU 080U Xaptn» Mpocdvtwy Tou £pyou e MpwtoBouliag BUILD UP Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. @ewpolpe étL n edappoyn touc Ba evioxuoel g deflotnTeg TwV
EPYALOHEVWV OTOV KTNPLAKO KATOOKEVAGTIKG KAGSO - OE oXéon ME TG edpappoyég ANE kot EZE otov
KTNPLaKGS Topéa, kaBwe ko 6oov adopd Tig Véeg Texvoloyiec tou avadlovtal oe autdy - Kat Ba
oupBdder otnv efaoddAion kavold Kol EMOPKHC eKMaSEVPEVOU  EpyaTikol  Suvapikou,
TIPOKELUEVOU N XWPOL KOG VA QVTATIOKPLOEL OTIG EvepyeLakée Kal nepParAoviikég SeopeVoELS TN
yta to 2030.

Z& auTO To mAaioto, and tn Sk pog Meupd, SnAwvetol n poBecon cuvepyasiog KoL cuvelaPopdS
Hag yia TNV ulomnoinon twv pétpwy kat Spdoswv tou EBvikoy O8wKol Xdptn mou oxetilovrol pe
TOUG OKOTIOUG KaLL TLG IPOTEPAULGTNTEG TOU HOPEX HOC.

Huepounvia: 02/05/2024

Toixtdwa Fovéou™
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MANEAAHNIOZ XYNAEZMOZ
AIOFKQMENHZ MOAYXITEPINHZ

Aewpopog Anpokparfag 15B, T.K. 15127, MeNiooia, TnA. 2117505744, Kiv.:6972429826
e-mail: info@epshellas.com, hitp:/fwww.epshellas.com

MpwtoBoulia BUILD UP Skills - Epyo BUS-REGRoUP
pLa Tnv evioxuon twv Se§lotriitwy Tou epyatikoU SUVOLLKOU OTOV KTNPLAKO
KOTAOKEUAOTIKG KAdSo tn¢ EAAdSac oc Féuara Evepyetakrc Amodotikotnrag
kau Avavewaotuwv lMnywv Evépyeiag

DQNO lNA TON EONIKO OAIKO XAPTH
MPO2ONTQN

O MANEAAHNIOZ TYNAEZIMOZ AIOTKQMENHE NOAYZTEPINHE (MA.ZY.ALM.) SnAwvel 6Tl umootnpile
To TPOTEWVOpEVA HETPa Tou «EBVikoU O8ikou Xdptn» Mpoodviwv tou épyou G Mpwtofouliag BUILD
UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. Otwpolpe OtL n edappoyn toug Ba evioxUoel Tig
Se€10TNTEG TWV £pYalOUEVIV OTOV KTNPLUKO KATAOKEUAOTIKO KAASO - 0 oxéon e TG epappoyég AME kat
E=E otov KtnpLakd Topéa, Kabwg kaL 6oov adopa Tig VEEG TEXVOAOYLEG TTou avaduovtal o€ autov - kat Ba
cUMBAAEL otV §00PAEALON KavOU KoL EMAPKWG EKTTOUSEVUEVOU EPYATIKOU SUVAMIKOU, TPOKELUEVOU N
XWPQL HOG VO avTarokpLOEet oTig evepyeLakég kat epLBaANOVTIKEG SEOHEVOELS TNG yia To 2030.

S& autd to mMaioto, amd tn Sk pag rmMevpd, SnAwvetal n npdOeon cuvepyaoiag Kot GUVELSHOPAS

pag yLa TNV UAoroinon Twv PETpwv kat Spdcewv tou EBvikol O8ikol Xdptn mou oxetilovral pe
TOUG OKOTIOUG KOLL TIG TIPOTEPALOTNTEG TOU Popéa pag.

30/04/2024

NavreArg Naxeviwmg
Tev. AcuBuvtrg

- MOz
MANEAAHNIOZ IYNAEE
@ AlOF ¥ MOAYETEPINHE

.Y AMAPOYZIOY
B, 15127 MENIZZIA
Info@epahellas.com



Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

Letters of Endorsement from organisations and institutions active in the
continuing training system

Endorsement Action Plan and Activities
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AOnva, 06 Iovviov 2024

MpwtoBoulia BUILD UP Skiils - Epyo BUS-REGRoUP
Lo TNV evioyuon twv SeELOTHTWY TOU EPYATIKOU SUVOULKOU OTOV KTNPLOKO
KOTaoKeUaoTIKO kKAddo tn¢ EAAddag o Féuara Evepyslakri¢c AlToSOTIKOTNTOG Kol
Avavewoiuwv Mnywv Evépyeiog

2YM®OONO A TON EONIKO OAIKO XAPTH NPOZONTON

O lwdvvng K. Xatlnyewpylou, Mpltavng tou EBvikod Metodfou MoAutexveiou, SnAwvel Ot
urootnpilel Ta MPOTEWOUEVO UETPO TOU «EBvikol O8ikol Xdptn» Mpocdviwv Tou €pyou Tng
MNpwtofouldioag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OGswpolpe Ot1L n
ebappoyr toug Ba evioyloel T1¢ Se€L0TNTEG TV £PYAIOUEVWY OTOV KTNPLOKO KOTOOKEUOOTIKO
KAQS0 - og oxéon pe Tig edappoyEg AME kat EZE otov KTnptlako toua, kabwe kat 0oov adopd Tig
VEEG TeEXVOAOYleG mou avadlovtal o autov - koL Ba cupPBdAsL otnv e€aoddAion Kavou Kot
EMOPKWE EKMALOEVEVOU EPYOTIKOU SUVAMIKOU, TIPOKELLEVOU N XWPO HOG VO OVTATOKPLOEL OTLg
evepyeLlakeC ko eptBarlovikég deopeoels ¢ yia to 2030.

e autd to mhaioto, armd T Sk pog mAsvpd, SnAwvetatr n mpdBeon ocuvepyaoiag Ko
ouvelodopdg oG Yl TV VAomoinon twv HETPWY Kal dpdoswv Tou EBvikoU O8ikol Xdptn mou
oxetilovtol pe TOUG OKOTIOUG KL TLG TPOTEPALOTNTEG TOU popéa Lag.

gaenyEapmndU”
MpUtavng EMIT™

(Zdpayisa kal Yrnoypadt Exnpocwmnou)

Howwv MoAuteyveiou 9, Mohutexveiolmohn Zwypdgou,15780, h. 210 772 2047, e-mail: rector@mail.ntua.gr






ENEPTEIAKO KENTPO IKANOTHTQN IKE AvayvwotornoUAov 22,

6 106 73 AGHNA
www.hecc.gr
N\ 3< ‘ APIOMO I.E.MH.: 162045703000

ABriva, 11.06.2024

MPOZX: MNpwTtoBouAia BUILD UP Skills - 'Epyo BUS-REGRoUP
yla Tnv evioxuon Twv Oe€IOTATWV TOu €pyarikou
duvapikoU OToV KTNPIakO KaTaoKeuaaoTIKO KAAdo TNnG
EAGdac oe Bépata Evepyeiakng AnodoTiKOTNTAC Kal
Avavewoipwv MNMnywv Evépyeiag

2YM®QNO IN' A TON EONIKO OAIKO XAPTH NMPOZONTQN

To ENEPFEIAKO KENTPO IKANOTHTQN IKE dnAwvel 6TI unooTtnpilel Ta NpoTeIVOUEVA
METPa Tou «EBvIkoU Odikou XapTtn» MpocovTwv Tou £pyou TG MpwToBouAiac BUILD UP
Skills LIFE21-CET-BUILDSKILLS-BUS-REGROUP. OswpoUpe OTI N €papuoyr TouG
Ba evioxUoel TIC O&I0TNTEC TWV £pYAlOPEVWV OTOV KTNPIAKO KATAOKEUAOTIKO KAADO - O€
oxéon Pe TIC epappoyec AME kal EZE oTov kTnpiakd TopEa, kabwc kal 6oov apopad TIC
VEEG TEXVOAOYieC nou avaduovTal o auTov - kal 6a cupPaiel oTnv EaoPalion ikavou
KAl €napKwG EKNAIDEUPEVOU €PYATIKOU OuvapikoU, MPOKEIMEVOU N Xwpd Hag va
avTanokpIOei OTIG EvEPYEIAKES Kal NEPIBANNOVTIKEG deopeUTEIC TNG yia To 2030.

>e aquTto To nAdiolo, and Tn OIkA Macg nAsupd, dnAwvetal n NpdOeon ouvepyaaoiag Kai
OUVEIG(OPAC KAC YIa TNV uAonoinan Twv HETPwWV Kal dpdoswv Tou EBvikou OdikoUu XapTn
nou oxeTi(ovTal € TOUG OKOMOUC Kal TIC NPOTEPAIOTNTEC TOU POPEA HAC.

MNa Tnv €Taipsia,
O AiaxeipioTng Tou EKI

STYLIANOS BIKOS
General Manager

>TUANIavoG Mnikog

£3 ‘ ENAVEK 2014-2020
Re T |
EAAHNIKH AHMQKPATIA - ENIXEIPHMATIKOTHTA
YNOYPTEIO TENINN TPAMMATEIA KAINOTOMIA
ANAMNTYZHE KAI ENENAYZEQN EPEYNAI KAl KAINOTOMIAI
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BAKMI

MpwtoBouAia BUILD UP Skills - Epyo BUS-REGRoUP
yla tnv gvioyvon twv Seélotitwv ToU EPyatikoU SUVAULKOU OTOV KTHPLOKO
KATOOKEUAOTIKO KAddo tn¢ EAAadac o Féuara Evepyetaknc Artodotikotntag Kat
Avavewoiuwv lNnywv Evépyetlacg

ZYM®QNO lNA TON EONIKO OAIKO XAPTH MPOZONTQN

TO IEK AKMH 8nAwvel OtL unootnpilel T MPOTEWVOUEVA HETPA TOU «EBvikoU O8ikoUu Xdptn»
Mpoacovtwv tou £pyou tnG MpwtoBouliag BUILD UP Skills LIFE21-CET-BUILDSKILLS-BUS-REGRoUP.
Oeswpolue oOtL n edappoyn toug Ba evioxLoel TG Se€LOTNTEG TWV £PYalOPEVWV OTOV KTNPLOKO
KATAOKEVAOTIKO KAASO - o€ oX€on Ue TG epapuoyEg AME kat EZE otov KTnplako Topéa, Kabwg Kal
o0oov adopa TIG VEEG TexVoAoyieg ou avaduovtal oe auTov - Kal Ba cupBaiel otnv e€aodpdaiion
LKAVOU KOl ETAPKWG EKTIALOEVUEVOU EPYOTIKOU SUVOULIKOU, TIPOKELMEVOU N XWPA HOG va
OVTATOKPLOEL OTLC EvepYELOKES Kal TiepLBarAovTIkEG SeopUeVOELG TNG yia To 2030.

Y& aUTO To TMAAioLO, amo TN Sk pag MAsupad, SnAwvetal n TpoBeon cuvepyaciag Kol cuVELOPOPAG
HOG Yyl TNV VAomoinon Twv PETpWY Kal Spacswv tou EBvikou O6ikoU Xdaptn mou oxetilovtal pe
TOUG OKOTIOUG KOl TLG TIPOTEPALOTNTEG TOU GOpPEQ LAG.

Huepounvia: 07/06/2024

Oe6bwpog Npaooog




Project: 101077520 —
LIFE21-CET-BUILDSKILLS-BUS-REGRoUP

Letters of Endorsement from Certification of qualifications bodies

Endorsement Action Plan and Activities



H E I_ LAS ASSOCIATE MEMBER OF:
EAAHNIKH ENQXH

C E_RT Vv, AAMNIZTEYMENQN OOPEQN
EMNIGEQPHIHI - MIZTOMOIHZIHZ COUNCIL

ABNvVa, 12/06/2024
MpwtoBoulia BUILD UP Skills - Epyo BUS-REGRoUP

yla tnv evioxuon twv S£LOTHTWV TOU EPYATIKOU SUVAULKOU OTOV KTHPLOKO
KaTaoKEUAOTIKO kKAado tn¢ EAAadac oe Féuara Evepysiakrnc Amodotikotntag
kat Avavewaotuwv lNMnywv Evépyeiag

2YM®QNO lNA TON EONIKO OAIKO XAPTH
MPOZONTQN

H EANvikn Evwon  Awomoteupevav  ®opewv  EmbBewpnong-  Motomolnong e
0.T."HellasCert’, &nAwvel OTL UTTOOTNPELZEL TO TTIPOTELVOUEVA ETPO TOU «EBVIKOU OdLKOU
Xaptn» TMpoooviwv Tou €pyou NG [MpwtoBouiiac BUILD UP  Skills LIFE21-CET-
BUILDSKILLS-BUS-REGROUP. Gewpoupe OTL N ePOpUOYyNn TOUC B0 EVIOXUOEL TG
OeCLOTNTEC TWV €PYAZOPEVWY OTOV KTNPLOKO KOTAOKEUAOTIKO KAGDOO - OE OXEON [E TLQ
edappoyeC AME kat E=E oTov KTNPLakO TOPEQ, KABWCE KAL OO0V AhOPA TLC VEEC TEXVOAOYLEQ
TTOU QvVOBUOVTAL O QUTOV - KAL B0 OUPRAAEL OTNV €EQ0GAAON LKAVOU KAl ETTAPKWC
EKTTOLOEUPEVOU EQYATLKOU SUVAMLKOU, TTDOKELPEVOU N XWPA PJAC VO OVTATIOKPLOEL OTLG
EVEPYELOKEC KL TTEPLRAAAOVTIKEC ECUEUOELC TNC YA To 2030.

2€ aUTO TO TTAALOLO, OTTO TN OLKN AC TTAEUPA, ONAWVETAL N TTPOBEON OUVEQYAOLAC
KOL OUVELODOPAC POG YLa TNV UAOTTOLNON TWV PJETPWV KAL OpACEWY ToU EBVLIKOU
OBLKOU XApTN TTOU OXETLZOVTAL E TOUC OKOTTOUC KAL TLG TTPOTEPALOTNTEC TOU
hopea Pac.

['La tnv HellasCert

lwavvnc MTrepfoatoc

>tolvn & ANkpdvog 7, 115 28 Aeriva www.hellascert.gr
TnA.: 210 7290344 - Fax: 210 7290366 contact@hellascert.gr





